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Kupu (dpancada noxkropu (PhD) nuccepranusici aHHOTAIMSACH)

Jluccepranus MaB3yCMHHHI J0J13apOjurd Ba 3apypatu. JlyHéna wi
VpUHIApUHUHT KUCKApUIK OwiaH Oupra Majlakaad MyTaXacCUCIapHUHT
ETUIIMACIUTU T[J100all MyaMMmora aijlanMokga. XalKapo TaXJIWITYHJIApHUHT
xucoborura kypa, 2030 iiunra kenub ['epmanusiga 5 mon., [lIBelinapusaa 400 MuHT
MIIYH-XOJUM TAHKUCIHTH BYKYAra Kelaaum'. Maskyp MyaMMOHH MyTaxacCHCIap
eTUIIMOoBYMIMIura yupaérran aipum EBpomna paematmapu fxun Ilapk, Ocwué,
Mapkaszuiit Ocu€ Ba AdpuKainK XOIUMIIApPHHU EIJIall OpPKAJId Xajl STUIIra OWJl
JacTypJiapHu uinad yukuiira 3yp 0epmoknanap. by aca, uHcoH pecypcura 60ii Ba
pUBOXKIAHUO KenaéTraH IOKOpUJArd JaBiaTiapla XOJMMIIAPHUHT MEXHaT
XYKyKJIapuHU Ul OepyBUMWIap TOMOHUJAH KAMCUTWIMIIMHU OJAWUHU OJIUII,
yJIapHUHT MEXHAT XyKYKJIApUHHU JIaBJIaT OpraHjiapu TOMOHUJAH XUMOS KHJIUIITHUHT
SHT caMapalii MEXaHU3MJIAPUHU UIIa0 YUKUIIL, MEXHAT XYKYKJIAPUHUHT XUMOSICU
JapakaCMHU XaJIKapo PEUTUHT Ba MHAEKCIap Tanabliapu JAapakacuaa TabMHUHIIAII
OwsiaH OOFJIMK MyaMMOJIAPHU 03ara KeJITHPMOK/A.

Kaxonna xoauMIapHUHT UIICU3IUKIAH, IIIYHUHTJEK, FAUPUKOHYHUIN Tap3/a
MEXHAT KWIHII XyKyKHUJaH MaxpyM OSTHUIIJIaH XUMOSJIAIra ajoXuja 3bTUOOp
KapatuO KeTMHMOKa. Xankapo MexHat Tamkwiotd (XMT)aunr ik 6axosnail
HaTwkanapura kypa, 2020 itmnna mexHat 0o3opiapu KypraH 3apap HaTuXKacuia
nyHEAa Wi BakTH HWyKoTwiumu 8,8 ¢owusra ycran 0ynud, Oy KypcaTKud TYIHK
OaHIJIMK XOoJaTuaaru 255 MiIH. XOJMMHHUHT HII YpPHUTA TEHT canajanu?. MHCOH
XYKyKJIapu ymymkaxoH aeknapanusacu (1948 i. 10 pgexabpw), Hkrucomuid,
WKTUMOU Ba MaJlaHUi XyKYyKJIap TYFpucuaaru xainkapo makt (1966 ii. 19 nexa6ps),
XTMHMHT UHCOH XyKyKjnapu OyiiMda Xalkapo INapTHOMAalapHh® KaOHu Xyx:oKaTiaap
acocujia Ka0yJ KWJIMHTaH MAJUTUN XyKYKUH Xy#xoKaTiapja XOJUMIIApHUHT MEXHAT
XYKYKJIapUHU XHUMOS KWJHUII MakKcaauJa CyJara IIUKOSIT KWKl XyKyKUHU
kadonaTiail, MEXHAaT HHM30JIAPUHM CYyAJa KYpUIIl Ba Xal OJTUIl TapTUOUHU
Oenrunaii, 0y 6opaaa oaun cyaiioB maddobaurunu, cyana Tapadiaap TEHIITUTUHA
XamJa CyJl KapOpJIapUHUHT ¥3 BaKTUIA WXKPO STUIUIIMHU TabMUHJIAII OWJIaH
OOFJIMK MyaMMOJIAPHUHT WJIMHUM €UMMUHU TOMUII A0J3apOJIMK KacO STMOK/A.

Surn V36eKkucTOHHN 0apmo ATUI MIAPOUTHAA ‘‘afojiaT AaBIATUYMIMKHUHT
MyCTaxKaM [OWIEBOpW~  DKAHJIMIH, ‘aiojaT Ba KOHYH YCTYBOPJIUIMHU
TabMMHJIAIJIA 3CA, CYJl XOKUMHUATH XaJl KWIYBUM YpUHHHU d3rajuiamu’’ 3bTUPOd
STHIMOKAA *, “MHCOH XyKyKIapH, SPKHHIMKIAPY Ba KOHYHUH MaH(paaTiaapUHU
TabMUHJIAIIAA CyJ XOKUMHUATHHUHI POJHUHU OWUpHUII’, “Cyl Kapa€Hiapuaa
TEHIJIUK BAa TOPTHUINYB TaMOWWUIAPUHU TYJIUK XOPUWA KWW~ > xabwu MYXUM

! Xwxusk B.C. Tpynosas Murpamusis W YeNOBEUECKMH KamMTal B YCIOBHAX IVIOOAIM3ALUU: MPOJIEMBI
KOHCTHTYIIMOHHO-ITPaBOBOH mmoiuTHKY / I'ocynapcTBo u mpaBo. 2022. Ne 9. - 57. 65 c.

2 https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_767028/lang--ru/index.htm.

3 V36exucron PecryGnukacy Ba HHCOH XyKyKjIapu Oyitinua xankapo maptaomaniap / BMT Tapakkuérra XaMKOpIHK
K¥ypcarum Hactypu / Macwsyn myxappup A.X.Cannos, opuauk ¢Ganaapy T0KTopH, mpodeccop. MHCOH XyKyKiapu
6yitnua Y36exucton Pecry6mikacn Mumit Mapkasu. —Tomikent, Agonar. 2002. — 270 6.

4 V36exucron Pecny6mukacu Ilpesunentn IllaBkar Mupsuéermar Ommii Maxomcra MyposxkaaTHoMacH //
http://uza.uz/oz/politics/ozbekiston-respublikasi-prezidenti-shavkat-mirziyeevning-oliy-25-01-2020

5 V36exucton Pecry6makacu Ipesunenturmar 2020 fimn 22 uronaru “MHCOH XyKykmapu 6yiimua Y3GexucToH
PecniyOnukacuHuHr MIJUME  cTparerusicnHu  Tacaukiam  tyrpucupa’tu  11P-6012-con Papmonn // KonyH
XyXOKaTIapu MabIyMoTiapun Munmid 0azacu, 23.06.2020 ., 06/20/6012/0953-con; KoHyHIHIMK MabIyMOTIapu
muiii 6asacy, 30.04.2021 it., 06/21/6218/0398-con, 24.07.2021 ii., 06/21/6269/0704-con.
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Bazu(aap OenruinanMokaa. by sca, MamiakaTUMU3 UKTUCOAUETH IA TII00AIIAIIYB
Kapa€HJIApUHUHT KEUMIIM, MEXHAT OO30PMHUHI KEHralWIIy Ba YCUIIHU, XyCYCHU
CEKTOPHUHI l03ara KeJIMIIM Ba PUBOXKJIAHUIIK, MEXHAT MyHocabatiapu
cyObekTnapu Oynmuin uim OepyBUM Ba Xoaumiap MaH(paatiapu ypracujaru
Kapama-KapIiwinkiap xamja KapuiuO 4dopak acpjiaH Oy€H aMan KWwinbd KelraH
MaMJIaKaTUMHU3 MEXHAT KOHYHYMWIUTHHU TAKOMUJUIAIITUPHUIL, MEXHAT HU30JapUHU
CyaJiap TOMOHHJIaH KOHYHHU, acCOCJIM Ba aJl0JaT/IM XaJl 3TUII 3apypaTUHU ro3ara
KEeJIITUPMOKJa. AWHUKCA, CYHITH BaKTJapja XoJaumiap OujlaH TY3WJITaH MEXHaT
apTHOMAJIAPUHUHT aCOCCU3 OEKOp KWIMHHUIIK KaOu XOJaTJIapHUHT Te3-Te3 103
Oepa€Traniuru HungaH-uuira cyapaa Kypuinaétran MexXHaT HU30JapUHUHT COHU
ToO00pa opTuO Oopuimiura cabad Oyamokma. Macanan, 2019 iwnHuHT 9 oOlin
JaBOMHUJIa CyJJa JabBO TapTuOuaa kypub Tamomiuanran 98080 Ta dykapomuk
nmmgan 1165 tacu (1,2 ¢owusu)! mmra Tvknam TYFpucUgary MIUIAPHU TAIIKUI
Kuiarad Oynca, 2022 iwiga MexHaTra OWJl HU30JM WUUIAPHUHT YMYMHH COHH
11 113 Ttanu Tamkwun 3tu0d, 2021 iunra kaparauaa 6 083 tara kynairan. 2022 itnnga
OMpUHYM MHCTAHUMS TapTUOMAA TyMaHJapapo Ccyajapaa KypwiraH MexHaT
HU3oJMapuHUHr 3151 Tacu wumra TUKIAII TYFPUCHIATH HILIAp XUCOOJaHUO,
Oy kypcatkuu 2021 #unga 2606 TaHu TalIKwi 3TraH. TaxJuiiap MIra THKIAII
TVFpucuaaru QpykaposiuK UIUIAPUHU CyJJa Kypuliga tapadIapHUHT amaiia TeHT
XYKYKJIUTUHU TabMUHIIAIL OWjaH OOFJIMK MyaMMOJIAPHM TaJKUK STHUIL, YOy
Tou(anaru HU30JAPHU KYpPHUII Ba XaJl STUII TAPTUOWHH OENTUIOBYM MEXHAT Ba
(dbyKapoauk npoieccyail KOHyH HOpMaJIapUHU TAKOMUJUTAIIITUPHIILL, U1l OYitnda cyt
KapOpJIApUHUHT KOHYHUM, aCOCJIH Ba aJJ0JIATIUIMTUHUA TAbMUHIIAII XaM/1a YHUHT Y3
BaKTHUa Ba CUPATIN WKPO STUIUIIUHUHT camapair MeXaHU3MIIAPUHU KOPUH STUIII
MacaJlaJlapuHU TaJKUK STUII 3apypaTUHU KEATUPUO YUKapaau.

V36ekncron Pecny6imkacuanar Koncturyumscu (1992), MexHaT KomeKcH
(1995, 2022), dykaponuk mpoieccyan koaekcu (2018), suru taxpupaaru “Cynnap
tyrpucuna’tu  (2021), “IIpokypatypa tyrpucuaa’ru (2001) Konynnapu,
V36exucron Pecniy6rmmkacu Ipesunenturmar “Cyn-XyKyK TH3HMHHH SHAA HCIOX
KWINII, (PYKapoJapHUHT XYKYK Ba SPKUHJIUKIAPUHU UIIOHUIM XUMOS KHIIMIII
kadonaTiapuHd  KydaTupuin  4yopa-taaOupnapu  Tyrpucuga’ru  (2016),
“Y36ekncTon Pecry6IMKAacHHM SHAJa PUBOMKIAHTHPHIN Oyimua XapakaTiap
cTparerusicu Tyrpucuaa’ru (2017), “Y36eKUCTOH PecniyOnukacu cyn TU3UMHU
Ty3WIMAacUHU TyOJaH TaKOMWUIAIITUPUIN Ba (HAOIUATH caMapaJOpJIUTUHUA
OIIMpHUINl Yopa-Tanoupnapu Tyrpucuna’tu (2017), “2022 - 2026 iwinapra
MYyJDKaJUIaHraH SHru V36eKNCTOHHUHT TapakKHET CTPATEeruscH TYFpUCUIA’ TH
(2022) dapmonnapu Ba MaB3yra ouj OOIlKa KOHYH XyxoKaTiaapuaa OelruiaHraH
Bazu(dallapHd amaira OIIMPUILIA Ma3Kyp [AHCCEpTAUs TaJKUKOTH MyailsiH
napaxaaa Xu3Matr Kuiaau.

TagkuKOTHUHT pecny0/JauKa (PaH Ba TEXHOJOTHAIAPH PHUBOKJIAHUIIN-
HMHT YCTYBOP HyHAJUILIApUTa MOCJIUTH. Jluccepranus TaAKUKOTH pecinyOinka
(aH Ba TEXHOJIOTHSJIAD PUBOXJIAHUIIMHUHT [. “AxOopoTnamrad >XaMHsIT Ba
JNEMOKpPATUK JABJIATHU WXXTHUMOMWM, XyKyKWUW, MKTHCOIHM, MaJaHUN, MabHaBHIi-
Mabpuduil pUBOKIAHTUPUIIAA MHHOBAIIMOH FOSsUIap TU3MMUHU IIAKJUIAHTUPHUIIL Ba

! https://stat.sud.uz/fib.html.
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yJIapHU aMajira OUIMpHUIL Hyiapu” yCTyBOp HyHaIMIIUTra MyBO(HK Oa)kapuiraH.

MyaMMOHMHI YpPraHwiravjuk aapaxkacu. HMmra tuxiam TyFpucujiaru
HU30JIapHU CyAAa KYPUITHUHT Hpolieccyall XyCyCusiTiiapura OaruIuianrad IUccep-
TaIus MaB3yCH IIy KyHra Kajap Y36eKHCTOHIa MyCTaK/I TAAKHKOT 00BEKTH 6110
Maxcyc MOHOrpaduK TaJKUKOT 00beKTU cudatuia TaAKUK KWIMHMaraH. XycycaH,
HI.II.IlopaxmeToB, 3.OrambepaueB, M.M.MamacugaukoB, 3.H.OcaHoBa,
J1.}1O0.Xabubynnaes, N.H.3akupoga, K.K.Onumoga, X.A.Kyukapos,
M.M.Taxu6oeB, C.A.MapunoBa ka1 OJUMIAPHUHT TAJAKUKOT HIIJIApHa alpuM
toudanaru pyKapoiMK UIUIAPUHU CyJJa KYPULIHUHT MPOLEccyal XyCyCUsITIapu
Owinan OoriMK Macananap y €xku Oy Jjapaxana Epurwirad. Macanas,
M.M.MamacuaauKoB TOMOHHUIaH MEXHATra OMJ XyKYKU MyHOcabaTiapaaH Keauo
YUKAJAUTaH HA30JIM UIUIAPHU CyAJa KYPUIIHUHT Ha3apHil Ba aMaJIMi Macaiajiapura
OaruIlUIaHTaH TAJKUKOTIAp amajira OIIMPWITAHJIMIUHU aloXuJa TabKUIJIAII
n03uM. XYKYKIIYHOC OJIMM MEXHATra OuJ XYKyKuid MyHocaOatinapiaH KenuO
YUKAUTraH HU30JIM UIUIAPHU CYJa KYPUIIHUHT MPOIECCyal XyCyCUITIIapy XaM/ia
MEXHaTra Ouj €TKa3WjraH MOJJAUN Ba MabHABUU 3apapHU CyAJa YHIUPUIIHUHT
Ha3apuid Ba aMaluid MyaMMOJApWHH 4YyKyp Taiakuk dTrad. LllyHuHraex,
3.H.DOcanoBa Oonamap TapOusicu Owian OOFIMK HHU30JHM WILIAPHU CyI1a
KYPUIIHUHT ¥y3Ura XOC Mpoleccyal XYCYCHUSITIIADUHM TaJAKUK ASTUO YpraHras.
D.Oram0epaneB CyJ WIUIAPWHA IOPUTHINAA XyKyKHH XHMOS KHJIAITHUHT
mpolieccyan BOCHUTANAPWHU TAJIKUK O3TraH, (QyKaponwk mporeccuaa Tapaduap
umTupokura oust aipum macananap C.A.Sky6oB, pykaponuk cyauaa Uil Kypuiiia
TaMoMuIIapHu Kyyuiam macananapu J1.JO. Xa6ubymiaes! TomoHuIan yprauuiras.

MamitakaTuMu3/ia CYHITH HrJUiap/ia MeXHAT XyKyKH (paHu Joupacuaa MexHaT
HU30JIApUHU XaJl ATUII OwiaH OOFIMK OUp KATOp TAJKUKOT MIUIApU amaira
OIIMpUITAHINTH 3bTHOOpra JohukK. XycycaH, M.FO.I'acanoB, A.A.MHOSTOB,
I"'M.Mypanosa, I'./[.CarrapoBa, IO.TypcynoB, M.A.YcmanoBa, [[.C.AtaxaHoBa,
[II.A.Mcmonnos, M.)K.3usnymmaes, M.M.Maxamaros, b.T.Mycaes, M.A.PaxumoB
Ba JI.Y.PaxuMKyJIOBaHUHT WJIMHI MIILUIApHIa MEXHATra ouj XyKyKuid MyHOca0at
UIITUPOKYWIAPUHUHT MEXHAaT XYKYKJIApUHU XUMOSI KWJIUII — Macajajlapu
12.00.05- MexHat XyKyKkd. VOKTUMOWH TabMUHOT XyKYKH HXTHCOCIIUTH JTOUPACH]IA
Vpranwirad. Xycycan, [II.A.McmonsioB TOMOHMIaH aiipuMm Toudanaru xoaumiap
MEXHAaTUHM XYKyKHH TapTuOra COJUIIHUHT Xycycusitiapu, M.A.PaxumoB
TOMOHUJAH XOAUMJIAPHUHT MEXHAT XYKYKJIapUHU XHUMOS KWJIUII Macaiajlapu
KUECUN-XYKYKUH Tax Il KWIMHTaH. JI.Y.PaxuMKy10BaHUHT TaIKUKOT WIIHAA 3Ca,
SAKKa MEXHAT HU30JapuHU KYpHO Xall 3THUII TAPTUOU MEXHAT XYKYKHU UXTHCOCIUTH
JNOUPACH/Ia YPTraHWIITaH.

Cynnapia umra THKJIAM TYFPUCHAATH HA30JIM UIIUIAPHU KYPHII BAa XaJl ATHII
OwnaH OOFJIMK Macajalap XOPWKUM JaBlIaTIApHUHT KATOp OJMMJIIApU TOMOHUAH
XaM YpraHwiraHJIMIMHU TabKuuiam xous. Xycycad, G.Judit XKanyouit Adpuka
MEXHAT KOHYHUYWINTHIA XOJAMUMHHU HINra TUKIAIl Ba TOBOH TYiall MyaMMOCHHH,
Ayca Bayburan tomonunan Typkusiga MexHAT IIAPTHOMACHHU OCKOp KHJIUII Ba

! Maskyp onMMIap MULIAPMHUHT TYJIMK pYHXaTH JMCCEPTAUMSHMHT (olianaHuiraH anabuérnap pyiixatuaa
KYpCaTHIITaH.



XOJMMHHM WIIra THKJIA MexaHu3Muuu, V.Sandra tomonuman ['epmanusiga xamoa
IaPTHOMAJIAPUHUHT TaJOUK KWJIMHUIIUHI UIMUANK-aMalIui )KUXATIapUHH YpraHral
oynca, E.A.JlazapeBa MexHaTra ouJl XyKykuil MyHoca0atiapaaH Keaubd 4nKaaural
UIJIApHUHT  [poueccyan Xxycycusatriapu, B.JM.MapTelHeHKO fAKKa MexHar
HU30JIAPUHU CyJJa KYpHUIIHUHT Tpoueccyan xycycuariapu, 11.C.bapbliHUKOB
MEXHAT HU30IapH Oyiu4a (QyKapolaMK CyJ HILIAPUHU IOPUTHUII © MaB3ycHaa
TaJIKAKOT UIUIAPUHU aMajra OIIUpPraH.

Byrynru kyHja okopuaaru TaJiKukKoTiaap, Iryoxacus, MexHaT Ba (PyKapoJuk
poueccyal KOHYHUWJIMTMHY TaKOMWJUIAIITHPHUILA MYXHM HAa3apyuil MOWUIEBOP
Bazu(dacunu Yyraigu. bupok, kypud TypraHUMH3JIEK, MEXHATra OuJ XyKyKui
MyHOca0aTiapiaH Kenud 4YMKaJWraH WIUiap uW4uja Mapkasuid  YpuUHHU
SrajulafiuraH WINra TUKIAIl TYFPUCHUJATH HHU30JAPHU CyAJa KYPUIIHUHT
Mpoueccyasl XyCyCHUATIIAPYM MaB3yCHIa MaMJIAKATUMHU3 Ba XOPWXKIUK OJWMIIAp
TOMOHUJIAaH KOMIUIEKC TaJKUKOTIap 0Jub OopuiMaras.

Jucceprauus TAAKHUKOTHHUHI AUcCcepTanus 0asKapUJIraH OJIMA TabJIUM
éKN WIMMHA-TAAKUKOT MYaCCACACMHUHT MJIMHMUA-TAAKUKOT MILIAPU pexajiapu
omnan Goramkauru. Jluccepranys MaB3ycH Y30eknuctoH PecryGmukacu XyKyKHH
Myxo0¢a3za KWIHII aKaJJEeMUSICHHUHT WIMHAN-TAIKUKOT UIIUTAPU PEXKACH TOMPACHUIA OJIUO
Ooopwiran “UMimra Tukiam TYFpUCHAArd MEXHAT HU3OJApUHU CYyJ/Ia KYPHUIIHUHT
npoueccyan xycycusimiapy”® (2020-2023) wnmwuii  Joiiixacu Joupacuia amalira
OLLIMPUIITaH.

TagKMKOTHHHI MAaKCaJAu Cy/UlapAa WIIra TUKIAl TYFPUCHIATH HU30JIH
WIIIAPHU KYPUII Ba XaJl STHII OWIaH OOFJIMK MyaMMOJIAPHU aHUKJIAI XaM/a XOPHKHUHA
MaMJIaKaT/Iap TaXPUOACHHN KUECHN-XYyKYKMH TaxXJWI KWIUII OpKAJIM MasKyp
MyaMMOJIApHU XaJ 3TUIITa KapaTWiraH WIMHK acoCliaHTaH Takiud Ba TaBCHUsJIAPHH
WITIa0 YUKHUIIIaH HOOopar.

TagKuKOTHUHT Basudaaapu:

MEXHAT HH3OoJIapura MyauM(pIuK TabpuduHU WNDIA0 YHKWIT Ba YHUHT
MOXHUSTHHHU 04HO OSpHIII;

WIIra TUKIAl TYFPUCHUAArd HU3OJAPHUHT TAAJUTYKIWIUTA OWiaH OOFIUK
MacaJaapHu YPraHuIll Ba YJIAPHU XaJl TUINTA KAPATUIITaH TaBCUSUIAP UIIDTA0 YUKHIIL,

WIITa TUKJIANl TYFPUCUAATA HU30JIAPHU XAJI STHUIIA MEAUALUs WHCTUTYTHUHU
KyJUlalll MMKOHUSITJIADUHUA TaxXJIWJI KWIMII Ba YHU KOPUM STHUINra KapaTWIraH
TaBCHSUIAP MITUIA0 YMKUIII,

WIra TUKIANl TYFPUCHIATM HU3OJAPHUHT CY/UIOBIUTH OwWiaH OOFIMK
MYyaMMOJIAPHU TaJAKUK 3THUILI,

CyJUla MIIra TUKJIAI TYFPUCHIATA HU3OJAPHUHT KYPWIMIIKAAA UIITHPOK 3TYyBUU
HI1axciap Ba yJIQpHUHT MIPoLEcCyall XyKyKU XOJaTHHU YpraHulll,

UIIra THKJIAIra OWJ HU30JM MIIApHU CyJJa Ky3FaTUIl Ba CyJia KypHuIlra
TaEpIIAIIHUHT Y3Ura X0cC Ipoleccyall )KUXATIapuHU TaIKUK TULL;

Cyyla WINTa TUKIAl TYFPUCHIATU HHU3OJIAPHM KYPWIHMIIKAA HMCOOTIIAII
Ba JJATMIIIapAaH (o IaTaHuIIT MacaJlajlapuHA YPraHHIIL;

XOAMMIa €TKa3WIraH MabHABUH 3apapHy YHIMPHII OHiaH OOFJIMK MyaMMOJIapHU
TaXJIWJI ATHL;

! Maskyp onMMiap MULIAPMHUHT TYJIMK pYHXaTH JMCCEPTAUMSHMHT (olianaHuiIraH anabuérmap pyiixatuaa
KYpCaTHIITaH.
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WIIra TUKJAIl TYFPUCHIATH CYJ XaJl KWIYB Kapopiapu Ba YJIapHU WXXPO STHII
TapTUOMHY TAKOMWJUTAIITUPUIITA KapaTUITaH Takirdaap Uiiad YMKHIIL;

XOJUMIIAPHUHT MEXHAT XYKYKJIapUHU Cy/ OpKAJId XUMOSI KWJIMII OWIaH OOFIIUK
XOPIWKUAN TaXpuOaHW TaxXJW KWIWII OpPKAJld MaMJIaKaTUMU3 KOHYHUWJIUTHHU
TAaKOMWUIAIITUPUIITA KApaTWIraH TakauQuiap Uiuiad YuKUIL.

TagKNKOTHUHI 00bEKTH UIIra TUKJIAII TYFPUCHIArM MEXHAT HU30JIApUHHU CY11a
KYPHUII Ba XaJI 3TUII COXACHU/IA F03ara KeJraH KTUMOUN MyHOca0aTap TalllKU STa/Id.

TagKNKOTHUHI MPeIMEeTHHM WIIra TUKJIAIl TYFpUCUAArd (PYKApOJIUK WIIUHU
CyJU1a KYpHIII Ba XaJl 3TUL TapTUOMHM OeNTrWiIoBYH (HyKApOJIMK MPOIIECcCyall Ba MEXHAT
KOHYHUYMJIUTH, OOIIIKA KOHYH Ba KOHYH OCTH HOPMATUB-XYKYKUH XyXOKaTiap, yiapHU
KyJam Oyiu4ya cya amMalnuéTd, IIYHUHITIEK XOPMXKHM MamilakaTiap KOHYHYWIUTH
Ba TaxpuOacH, IOpUAMK (aHAa MaBXKyJ KOHUENTyan EHJAllyBilap, WIMHK-Ha3apuil
Kapaliap TallKuil 3Ta/Iu.

TagkukoTHuHr  ycyuiapu.  Tagkukor  onmuO — Oopuil  kapaéHuaa
KHECUM-XYKYKHM TaJKUKOT, MAHTUKHM, TaxJIMJIUN, Tapuxuii, WIMHAKA MaHOajIapHU
KOMIUIEKC TaJKUK STUII, XyKYKHH KYJUIall aMallMEéTH XOAUMIIapu OWJaH CypoBiap
VTKa3uIl, MWLM HOpMalapHU IIapxJjiall, CyJ aMaauéThra Ol MaTepuallIlapHU
YMYMJIAIITAPUIL  XaMJa CTAaTUCTUK MAabIyMOTIAp TaXJIWIW  ycIayOnapuiaH
ol nanaHuII.

TagKUKOTHUHI WJIMMA SIHTHWJIMTY KyHHIarwiapaad uoopar:

MEXHATra O]l HU30JIap TYIIyHYacH Mya/UM(MK EHJAIIyBU acocuaa WIuiad
YUKWIMO, OyH/Ia “MeXHATra ol HU30J1ap” JAeranaa uil OepyBur Ba XOAUM ypTacuia
éxya xonumuiap (yJIapHUHI BakwUlapy) Ba Wil OepyBumiap (YJapHUHT BaKWLIAPH)
Vypracuia MexHaT TYFpUCHIArd KOHYHUWIMKHH, MEXHAT XaKuaard OOIIKa XyKyKuil
XYAOKATIIapHU Ba MEXHATHU MyXo(asza KWIKII KOUJaJapuHU, MEXHAT IIIApTHOMACUHU
KYJIai macajajiapu Oyitnua, IIyHWHTACK SHTH MEXHAT MapTIapUHU Oelruiant EKu
MaBXy/Jl MEXHAT IAPTIApUHU Y3rapTUPULI Macajajapy Oyiinya TapTuOra CoJIMHMaran
KEJIMIITMOBYIITUKIIAP TYITYHWIUIIN 3apyPIUrd, Ma3Kyp Tabpu(HUHT acOCTapUHH WIII
OepyBuM Ba XOIUM YpTacuja, MEXHAT TYFPUCHAArH KOHYHJIAp Ba OOIIKAa HOPMAaTHB
XyAOKATJIapHU, MEXHAT IIapTHOMAcuJa Ha3apAa TYTWITaH MEXHAT UIapTJIapUHU
KyJutai OuiaH OOFTUK XyKYKH MyHOca0aT/Iap TallKWI KWJIUIIN aCOCJIaHTUPUIITaH;

WIIra THUKIANl TYFPUCHAArd MEXHAT HU30JapUHU Xal OJTHIIAA MeAUalys
WHCTUTYTHHU KYJUIalll UMKOHUSITIAPU TaxX)WI KWJIMHHO, MEXHAT KOHYHUMJIUTHIA
WIIITa TUKJIAII TYFPUCHIATH HU30JIapra HucOaTaH ApalTHPyB-BOCUTAYMIIUK TaPTHO-
TaOMWJUIAPUHU  KYyJJlal, ymoly TapTHO-TaOMUJUIap HU30JApHU  SPAIITHUPHIL
KOMHUCCUSACH TOMOHHUJAH, MEAMATOp HMINTHPOKUIA Xamaa MEXHAT apOuTpakuia
KYpUO YMKHUIIIAH HOopaT OYIUIITMHN MyCcTaxKamJIalll 3apypaTy acocyiab OepuiiraH;

IabBO XYCyCHSITUTA dra OYyIraH MeXHaT HHU30JIapu KaOW HINra TUKIIAII
TYFPUCHIATH HU30JIAPDHHU CYJ1a KYPUITHUHT Xap KaHaak Oockuumaa TapadrapHuaT
UXTUEPUNA PO3WINTY aCOCHIA CYJ XyHOKATHHH KaOyJl KMITUII YYYH alloXMJla XOHara
(MacnaxaTxoHara) KUpuiiaas oiaaus “Meauanus Tyrpucuaa’’tu Konynra MyBohuK
KYpUO YUKUIN yU4yH MEAHATOPTa YTKA3WINIIA MyYMKUHIUTHHU Oelruiaml Takaugu
acocyab Oepuras;

uim  OepyBUYMHHMHI MeXHAT MyHocabarjnapu OwujiaH OOFJIMK ~ OOIKa
XyX¥OoKaTiapHu (MINra OJIMII TYFpUCHAArd, OolllKa HIra YTKa3ull TYFpUCHIArd
OyWpyK Hycxanapu; MexHaT nadrapyacupaH Ky4upMma; UII XaKd TYFpUCHIATH
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MabIyMOT, XUCOOJIaHTaH Ba aMalijja XOJUM TOMOHMJAH TYJIaHTaH COJUKJAp Ba
MaxOypuil TynoBinap; ymly wum OepyBuM OwiaH HIUIalml JaBpd  Ba
XOKa30JIapHU )XOJIUMIa TaKJAUM JTHII TapTUOM Ba MYAJATHHU Ha3zapja TYTyBUYU
HOPMaHU KOHYHUYMJIMKKA KUPUTHII 3aPypPIUTH aCOCIAHTaH;

XOJMMHU UIITa TUKJIA OYin4ya HU30JIap Cy/ira MypoKaaT KWIHII My IIaTHHN
XOJIMMIa MEXHAT IIApPTHOMACH OCKOp KWJIMHTAHJIUTH TYFpucHuaa OyHpyK Hycxacu
Oepwiran KyHjaaH Oonuiad yu oif, Oomka MExXHAT HU30Japu Oyilmda — Xoaum
V3UHUHT XYKyKH OY3WITaHJIUTd TYyFpucujaa OuiraH €k OWIMIIM Kepak Oyiras
KyHJIaH 3bTUOOpaH OJTH OM KWUIWO Oenrmiami, XOAUMIa €TKa3WIraH 3apapHu
Korutam OViu4a HHW30JIap YYyH JabBO MyJAaTH OENTHIaMaciivK, sIKKa MEXHAT
HU30JAPUHA KYpUO UYMKHIN y9yH OCNTWIAHTAH MIMKOSAT KWJIUII MYIJAaTH, SKKa
MEXHAT HU30CHHU MeAuarusaaa KYpuO YMKHIN BaKTHUA TYXTATHIWIIN 3apypIIUTH
acocyab OepuiraH.

TagKUKOTHHHI aMaJIMii HATWKAJIAPU KyHuaaruiapaaH noopar:

UIra TUKIAIl TYFPUCUIATM HU30JM MUUlap OyiiMua TypAoll CYIJIOBra
TEeTUNUIMINK ~ KOWJAJAPUHU  JKOpUM JTHIN  Makcanuaa KopaKalmorucToH
PecryGnukacu cynu, Busostiap, TOIIKEHT maxap Cyajapy IaBiaT Cupiiapu OwmiaH
OOFJIMK WIUTapHU, KaBoOTap TapuKacuaa JMaBiaT OOIIKApYB OpraHiaph, XyCyCaH,
Ba3UPIUKIIAP, JABIAT KYMHUTAJapH, KOMIIAHUSJIAP Ba HUPHUK OWprammManap, 9et 31
TAIIKWJIOTIAPH UINTAPOK ATAJWTAH WIITA TUKIAINI TYFPUCHIATA HU30JU UILIAPHU
KYpHUIIA XaKUJard HOpMaHW (yKapoJIMK IMpoleccyal KOHYHUMIIMKKA KHPUTHII
3apyparty 1o3acuaH Takiud Ba TaBCHUsIIAP UILUIA0 YHUKUIITAH;

Mamiakatumu3 OIKuuHT “SpamTupuin TapTHO-TaoMUILIapu” HOMIN 000UHU
TAKOMWJUTAIITHPHUIT MakKcaauaa TapadiapHu sSpalITUPUIN TapTUOW Ba acociapu,
KETUIIYB OWUTUMHHUHT WXPOCH, KEIUIIMOBYMIMKIAPDHU MEIUanus TapTuOuaa
Oaprapad HTHII, MeAWAIMS TApTUOWAA KEIUITyB TY3WII Ba YHHHT WXPOCH,
CYIbSHUHT HWINTUPOKUCU3 TapadJIapHUHT aJBOKATIapH Yypracuaa My30Kapa
YTKa3WIll ~OpPKAIM  KEJIWIIMOBUYMIMKIAPHU XaJl dOTUII TapTHOW, IIyHAAH
KETUIIYBJIAPHU TY3UII TAPTUOW Ba YHUHT WXKPOCUTA JIOMP HOPMAaNIap KUPUTHIIUIIH
aCOCIIaHTUPHIITaH;

“JlaBmar Xxu3MaTYWIAPU TYFPUCHIA” MaxCyC KOHYH KaOyJ KWJIHII 3apypaTu
acocnab 6epuiras;

BOSITA €TMaraH MIaXCIapHUHT MEXHAT XYKYKJIApUHU Cy[jiapAa TYJIaKOHIU
XUMOSI KWIMHMIIMHU TabMHUHIAIl Makcaaujaa cyl OyHIal wuiiapjaa IraxcaH
UIITUPOK DTUII YUYH BOSTA €TMAaraHJIapHH MIIJA UIITUPOK STUIT YUYH 5KaJI0 dTUIITN
MIAPTIAUTUHA HYKAPOJIUK MPOIecCyall KOHYHUMITUK/A OeNTHIall acoCIaHTUPUIITaH;

XOJIMMHU WIITa TUKJIAI OYiinya HU30JIap CyAra MypoxaaT KWIHII MYAIaTHHA
XOJIMMIra MEXHAT IIAPTHOMACH OEKOp KWIMHTAHIUTH TYFpucHuaa OyHpyK Hycxacu
Oepwiran KyHmaH Oomnuiad yd oif, Oolmka MexHAT HU30Japu Oyiimdya — Xoaum
V3UHUHT XYKYKd OY3WITaHJIMTU TYFpuUcHaa OuiraH €Ky OWIMIIM Kepak OVyiran
KyHJIlaH YbTHOOpAaH OJITH OW KWJIMO Oelruiail, siKKka MEeXHAT HU30JapuHU KYpuo
YUKW Y9yH O€NTWJIaHTaH IIMKOST KWJIMII MYJJaTH, SKKa MEXHAT HHU30CHHU
Meuanusiga Kypuo YUKW BaKTHAA TYXTATHIIMIIN JIO3UMIINTH acociiad Oepuiiray;

V36exucron Pecrny6mukacu Bom mpokypopunuar 2015 imn 17 HostOpmaru
“Cymiapaa GyKapoiduK HIUIApU KYPWIHIIHIA MPOKYpOp HIITUPOKMHHUHI camapa-
JOPJIUTUHM STHaJia OIIUPUINT TYFpucuna tu 124-connu OyHpyFuga WINra THKIJIAII
TYFpPUCHIIATH MIUIApJAa TPOKYPOp HIITHPOKHMHUHT MAXKOYpHIIMTUHA — OeJruianl
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3apypaTy aCOCIaHTUPUIITaH.

TaaKuKOT HATHKAJIAPUHUHT UIIOHYJIMIINIU. TaJKUKOT HaTHXXadapyu MILIHMA
KOHYHUYWIIMK HOpMaJlapH, PUBOKJIAHTAH JABJATIaAp TaXXpuOacH, XyKyKHH KYyJUlall
aManuéT, CypoBHOmara acociaHraH. CTaTUCTUK MAbIyMOTIAPHUHT  TaxJIWIA
HaTIKaJIapyu yMyMIAIITUPWINO, TETULUIA XyXOKaTiap OWlIaH pacMUIIAIITUPUITaH.
Xynoca, Takmd Ba TaBcusUlap anpoOalusiiaH YTKa3wivO, YJIApHUHT HaTHXaJlapu
€TaKYl MWUIMKA Ba XOPWXKUM Hampiapja IbJIOH KWwiMHrad. OJMHraH HaTHXKajiap
BaKOJIATJIM TAIKWIOTIap TOMOHHUIAH MabKyJUTAHTaH Ba aMaJIMETTa KOPUN KUJIUHTaH.

TagKNKOT HATIKAJAPUHUHT WJIMMHA Ba aMajauili axaMusitd. TaakukoT
HATIKAJTApPUHUHT WIMUN axaMuaTd (yKapoiMK Ipoleccyal Ba MEXHAT XyKyKH
(hannapu Ha3apUSCUHU CY/ OPKAJIM XUMOS KWIUII, CY//1a Ul KYPUILIHUHT MIPOLIECCyal
XYCYCHUSTIApU, MEXHAT HHU30JapH, XOJUMIAPHUHT MEXHAT XYKYKIapUHU CYJ OpKAIH
XUMOSI KWINII KaOu SIHTH TylIyHYanap Oviad OoMuTuiniyaa HamoéH oynanu. Takmud
Ba TaBCUsUIAp KEJTYCHAA TAJAKUKOT WIUIAPUHU TAIIKWI ATHUII, HOPMATUB-XYKYKHI
XyxoKamiap, Mmamwiakatumuz Omuit cyau [Inenymn KapopiaprHu Xamaa KOHYHUYWIIHK
HOpMaJIapuTa mapxJjiap Tauépiamniaa Xucoora OJIMHUIINA MyMKHH.

TanKUKOT HATHKATAPUHUHT aMalTii aXaMUSTH (PyKapOJIMK ITPOLIECCYyall Ba MEXHAT
XYKYKH, MEXHAT HU30JIAPUHU CYAJIa KYPHUIIHUHT MpOLEcCyall XyCyCUSITIIApH, alpuM
TypKyMaara (QykapoiuK WIUIAPUHH CYyJUIa KYPHITHUHT TPOIECCyall XyyCYCHUSITIapH
KaOu MOAYJUIApUHU YKWTHI, CyZ, HMPOKypaTypa Ba aJBOKaTJIAp Y4YyH, LIIYHUHIJIEK
MEXHAT IIapTHOMAacH TOMOHJIapH Ba Kacaba yrolMaiapy YUyH amMaliuil KyJulaHMmanap
Taitépnam, Ommii cyn IlneHymum KapopnapuHH, Y30ekucToH Pecry6mukacu Bom
MIPOKYPOPUHUHT COXaBU OYyHpYyKIapuHU UIITa0 YuKUIaa (Goiinananuin MyMKHHIATH
Ounan OenrunaHaIu.

TaaKUKOT HATHIKAJAPUHUHI KOPUH KWJIMHUIIM. TaakuKoT WM Oyinda
OJIMHTaH WJIMHH HaTWXamapJaH KyhHuaarmapaa GoraaiaHuIraH:

“MexHaTra oujl HHU30Jap”~ TYIIyHYacura JOUp KOHIIETTyaj FOs Ba Takiuduap
“@Dykaponk Tporeccyal XyKyKd® —HOMJIM Japciukaa Y3 u(OJACMHM TOINTaH
(Y36ekncton Pecny6mikacu Onmii Ba ypra Maxcyc TabIUM BasHpUHHHT 2022
13 wmaifmarn 166-con Oyiipyrura acocan Oepuiran 166-443-connm namomaTHOMA).
By »9ca, Myraxaccucnmk Oyiindya TabiIuM  ONa€TraH IOPUIUK OJNHA  TabJIuM
MyaccacaJapuHUHT Tajadajapd Ba TUHIVIOBUMWIIAPH, Mpodeccop-YKUTYBUIIApH,
MaJlaka OIIMPHII MapKa3W THHIJIOBUWJIAPU, IMYHUHTACK, MEXHATra OWJ HHU30JIH
WIIIApHU KYPUIII Ba Xaj KWIMII BaKOJIATWra 3ra OpraHiap XOAWMIIAPUHUHT OWIINM,
MaxopaT Ba KYHUKMaJIapy MAK/UIAHUIITN Ba pUBOKIIAHHUIIIUTA XU3MAT KUJITaH;

WIra TUKJIANl TYFPUCHIArd MEXHAT HU30JApUHM Xald JTUIIA MEIUaIus
WHCTUTYTHHU KYJUIAII acOC/Iapy Ba TAPTUOMHN KOHYHUMITHMKIA OeIriiIall TYFpUCHIar
TakudIap V36ekucron PecniyOnukacu saru MexHat KoAeKCHHUHT 542-Mo1acuia
3 ndomacunu Torran (Ysbexucton PecrryGmmkacu Bomr mpoxyparypacuausr 2022
viun 14 okrsOpmaru 27/2-244-22 coH nanonaTHOMacH). YOy TakIu(GHUHT KaOyi
KWIMHUIIA WINTa THUKJIAIl TYFPUCHAArd HHU30JIapra HucOaTaH spaiiTHpPYB-
BOCHUTAUWJIMK  TapTHO-TAOMIJUIADUHU  KyJutami, ymly  TapTHO-TaOMHILIAp
HU30JIAPHU SIPAIITUPHUIIT KOMUCCUSACH TOMOHHUJAH, MEIMATOP MINTHPOKUIA XaM[a
MexXHaT apOWTpakuja Kyjaid Ba COMJIAMITUPWITAH TapTuOIa KYpuO YMKHUIITA
XM3MaT KUJITaH;

JabBO XYCyCHSITUTA dra OYyJIraH MeXHaT HHU30JIapu KaOW HINra THUKJIAII
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TYFpUCHIATA HU30JIAPHHU CYJa KYPUIITHUHT Xap KaHaa Oockuunaa TapadrapHuHT
UXTUEPUN PO3UIIUTU aCOCHJIA yJiap TOMOHHJIAH y3apo MakOyJl €UMMra J3pUIIHIILL
MaKcaJua BOCUTAUMHUHT €paamMu OUSIaH HU30JapHU XaJl KWK TapTUO-TaOMUIIU
KYUIAaHWINIIMHA OeIrUiIall TYFpUCHAArd Takimudiap Y36ekucton Pecry6imkacu
aHru MexHat KoAeKCUHUHT 545-Monnacuaa ¥3 udomacuHu TONraH (V36ekucron
Pecry6mmukacu bomr mpokypatypacuuaunr 2022 iinn 14 oxktssOpaaru 27/2-244-22-
COHJIM JajojiaTHOMacHu). Ma3kyp Takiu(HUHT KaOyJl KWIMHMINM HIIra TUKJIAII
TYFPUCHIATH HU30JIAPHHU CYJa KYPUIITHUHT MyKOOWT YCYJUIApUHU KYJUIall OpKaJIu
HU30JIapHU T€3 Ba caMapaliyd Xaj 3THUIIra Xu3MaT KWJIaJu;

um  OepyBUMHUHI MEXHAT MyHocabarnapu OwiaH OOFfuMK — OoIiKa
XY}OKaTJapHU XOJMMIra TakKAWM 3THUII TapTUOW Ba MyJJaTUHU Hazapla TyTyBYH
HOpPMaHU KOHYHYMWJIMKKA KAPUTHIN ~ XaKujard Ttakanduap Y30eKHuCTOH
Pecnybnukacu ssuru MexHat koaekcuHuHr 117-mMonnacuaa ¥3 udogaciHu TONTaH
(V36exncton PecnyGmukacu Basupmap Maxkamacn FOpHINK —TabMUHIAII
oomkapmacu OonummrmHUHT 2022  #iun 12 oktsaOpmarm  12-4-59-connu
nanoiraTHOMacH). Maskyp TakauGHUHT KaOysl KWJIMHUIIN CyJJa WINra THKIAII
TYFPUCHIATA HU30JM WIUIApAAa WINTAPOK ATyBuM Tapadiap (um OepyBYH Ba
XOJIUM )HUHT T€HI XyKYKJIWJIUTY Ba TOPTUITYBUHU TaAbMUHJIAIITA XU3MAT KWIIA]IU;

XOJMMHU WIITa TUKJIAI OYirda HU30J1ap Cy/ira MypokaaT KWJIHII MYAIaTHHA
XOJIMMIra MEXHAT IIAPTHOMACH OEKOp KWJIMHTAHIUTH TYFpucHuaa OyHpyK Hycxacu
Oepunrad KyHmaH Oomiabd y4 o#, OOIIKa MeXHAT HHU30Japu Oyinda — XOJUM
V3UHUHT XYKyKH OYy3WITaHJIUTH TyFpucujaa OuiraH €k OWIMIIM Kepak Oyiran
KyHJIaH 3bTUOOpaH OJTH OM KWIuO Oenrmiam, XOAUMIa €TKa3WIraH 3apapHu
Korutam OViu4a HHU30JIap YYyH JabBO MyJJaTH OENTHiIaMaciivK, siKka MEXHAT
HU30JApPUHA KYpUO UYWKHIN y9yH OCNTWJIAHTaH IIMKOST KWIHMII MYAJATH, SKKa
MEXHAT HU30CHMHU MeIUaluA/a KYypuO YMKUII BAaKTHAA TYXTATHIIMIINA XaKHJIard
Takmu(Iap SAHTH  TaXpHpAAard  Y306ekucToH PecnyGmukacmEMHr  MexHAT
KOJIeKCHHUHT 560-Mommacuua ¥3 ndomacunn Torran (Y36exucton Pecry6immkacy
Bazupmap Maxkxamacu FOpumuk TabmuHnmam — OomkapMacuauHar 2022 inn
12 oktsiopmaru 12-4-59-con nanonarnomacu). Maskyp TakiudHUHT KaOyJl KUITHHUIIIN
XYKyKH Oy3WjIraH Xoaumiiapra CyJi OpKail XUMOSJIAHUIT XyKyKHHHA aMaJira OITUPHIITa
XM3MaT KUJITaH.

TagKukoT HATHKAJTAPUHMHI anpolamusicn. Ma3kyp TaAKUKOT HaTHXaJlapu
5 Ta wiMH aHmXyMaHza, )Kymianad 4 Ta xaikapo, 1 Ta pecnyOimka UIMUi-aMaidi
KOH(epeHIUsIapuia MyXoKaMaIaH YTKa3uIraH.

TagKuKOT HATHKAJTAPUHUHT 3bJIOH KHWIMHIAHJIMIHU. J{uccepranusi MaB3ycu
Oyiinya >xamu 17 Ta unmuil wi, sxymnanas, 13 ta wiMuit makona (2 Tacu XOpHXKHIA
HaIIpIap/Aa) YoM STUIITaH.

JluccepTanMAHUHT TY3WIHIIN Ba Xa:KMHM. J{rccepranus TapkuOu Kupuil, 8 Ta
naparpadHu y3ua xkamiarad yura 000, XyJoca, poiganaHuIran aaaduétnap pyilxatu
Ba WiIoBasapaaH uoopar. JluccepTanustHUHT XaKMU 155 O€THU TaIlIKKII 3TajIu.

JIMCCEPTAIIUSIHUHT ACOCHUI MA3ZMYHHU

JluccepTallusSHUHT KUPUII (IUCCEPTAIAS AHHOTAIMACH) KUCMUJIA TAJKUKOT
MaB3yCHHUHT JI0J3apOJUTy Ba 3apypaTH, TaJKUKOTHUHI pechyoOnuka ¢aH Ba
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TEXHOJIOTUSIJIAPY PUBOKJIIAHUIIUHUHT aCOCUN YCTYBOp WYHaIUILIaApUTra MOCIUTH,
TaJKUK OTUIAETraH MYaMMOHUHT YpraHWITAHJIUK Japa)xacu, JUCCepTalus
MaB3yCHHUHT JuccepTanus 0akapuiacTrad oJuid TabJIUM MyacCaCaCUHUHT WIMUIA-
TaJKUKOT HIUIapU pexkalapu OuiaH OOFJIUKIWUTY, TAaJKUKOTHUHI MakcaJ Ba
Bazu(danapu, 00ObEKTU Ba MPEIAMETH, YCYJUIapH, TAAKUKOTHUHT UIMHUU STHTHIIUTU
Ba aMaJIMi HaTUXKACH, TAAKUKOT HATHXKATAPUHUHT UIIOHUWIMIUTH XaMa yIapHUHT
WIMHM Ba aMaJlMil  axaMHsITH, JKOpUM  KWIMHTAHJIWTH, amnpoOaIusicH,
HATWKAJAPHUHT BJIOH KUJIUHTAHJIWTH, AUCCEPTALUSHUHT TY3WIUIIA Ba XaXMU
EpUTUITAH.

HNuccepraimsnunar “Umra TMKJIam TYFPUCHIATH MEXHAT HU30JAPHUHUHT
ymymuii Tapcudgu’ 1ed6 HOMIaHTaH OMpUHYM 000MIa UITAa TUKIAII TYFPUCUAATH
MEXHAT HU30Japy TYUIyHYACH, TAAJUTYKJIWINIA Ba YHUHT Y3Ura XOC XyCyCHUSITIapH
TaxIwil KuinHrad. XycycaH, ~MeXHaTra OuJi Hu3ojap”’ TYIIyHYacu XakKuja
XYKYKITyHOC onumiaapHuHTr (M.MamMacuaiukos, fI.TypcyHOB Ba Ill.I'azuesmnap,
M.V¥Ycmanos, JI.PaxumkynoB, A.MnositoB, B.MapTunenko) tabpudiaapu TaxJuiu
acocuga Myanmudiuk Tabprudu uiad YuKuiIno, yHra Kypa, MexHaTra ouJi Hu3oiap
JeTaHa, “Hir OepyBYH Ba XOJMM YpTacuaa €xyn xonumiap (yJapHUHT BaKWIIapH) Ba
uimr  OepyBuwiap (YJapHUHT  BaKWUIAPH) ypTacuIa MeXHAT  TYFPUCHIArH
KOHYHYWIIMKHM, MEXHAT XaKuaard OoIllKa XyKyKHH Xy:XOoKaTIapHH Ba MEXHATHH
Myxoda3za KIWIUII KOUIaTapuHi, MEXHAT IIAPTHOMACUHHM KYILIalll Macaianapu Oyiinua,
IIYHUHTJIEK, STHTU MEXHAT MapTIapyuHu Oelruiaml €K1 MaBXKyJl MEXHAT IIapTIapyuHU
Y3rapTupuIn Macanaigapu Oyiinya TapTuOra CoJIMHMAaral KeIUIIMOBUMIMKIIAD MEXHAT
HU30JIapy’ TYUIYHWIMIIN WiIrapu cypwirad. Maskyp Tabpu(HUHT acOCIapUHU HIII
OepyBUM Ba XOAUM YpTacuaa, MEXHAT TYFpUCHJIard KOHYHJIAp Ba OOIIIKAa HOPMATUB
Xy}OKaTIapHU, MEXHAT IIapTHOMAacHja Hazapja TYTWIraH MEXHAT MIapTIapuHU
KyJutai Ouiad OOFNIMK XyKyKU MyHOcabaTiap TallKul KWIHIIHA aCOCIaHTUPUIITAH.

Myammud mexHaT HU30JAPUHUHT TAAJUTYKIWIUTH TYIIYHYACUHHU TaXJIWJI
KWInO, MEXHAT MIapTHOMACH TapadIapuHUHT TaApKUOU Ba MEXHAT HU3OJIAPUHU XAl
ATYBYM OpraHjap BaKoJaTiapy XyCyCUSATHAAH KenuO 4MKUO xamja MeXHaTra ouj
HU30JId WIUIAPHU KYpHUIIl Ba Xajd KWIMII Bazudacu KOHYH XyXKaTiaapu OuiiaH
MyalsiH JaBjlaT OpraHjapu, xXamoaT TalIKWJIOTIapu €EKU OOIlKa BaKOJATIU
OpraHjap 3MMMacura IKIaTWITaHIUTY Ty ITYHWIHIIH JIO3UMJIMTUHU TabKUJIJIaraH.

JluccepTaHT ulIa MEXHAT HU30JIAPU KOMUCCHUSICH OEBOCUTA CyJl TOMOHUIAH
KYpuiagural MEXHaT HU30JapuaH Tallkapyu 0apya MeXHaT HU30JapUHU, XYCYyCaH,
MEXHaT TYFpUCHJIATU KOHYHUMJIMKHU, MEXHAT XaKujaru OoIlKa XYyKyKuil
XYy’XOKaTJapHUd, MEXHAT IIapTHOMACHHM KyJulalll Macajajapura Joup sKKa
TapTUOAAru MeXHaAT HU3O0JApUHU KYpUO YMKMII BakojaTura 3ra OVIMIIN Kepak,
JIeraH XyJOCaHu WIrapu Cypaan. Y HUHT (PUKpHYa, Ma3Kyp KOMUCCUSIHUHT XyKYKUN
MaKOMH, yHIOy KOMHUCCHUSIHU TY3HWIll, KOMUCCHUSHUHI BakoJlaTilapu, KOMHCCHUSTa
apu3a Oepulll TapTHOM, SKKa TapTUOAArd MEXHAT HU30CHUHHU YHIOy KOMHCCHUsiIA
KYpuO YUKHUII TapTHOM, KOMHCCHA MAaXJIUCHUHMHT OaéHHOMAcH, KOMHUCCHUSATA
MypO’KaaT KWIMII MYJJIaTH, KOMUCCUSHUHT KapopH, KOMUCCUS Kapopu YCTUIAH
IIUKOAT KWJIUII OunaH OOFJIMK HOpMajap MEXHAT KOHyHUWiIuruaa oOatadcui
TapTUOTa COJMHHUILHU JTO3UM.

TagKUKOTUM WIITa TUKIANI TYFPUCUAArd HU3O0JAPHUHT TAaJLTyKIWIUTH
Oopacujgaru MyaMMOJIM MacajajllapHu Ypranud, MamiiakaTUMU3Za XaMm aupum
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toudanaru JaBiaT XU3MaTUMJIApUTa TETUIILIM MEXHAT HU30JapUHU Xall KWIHUII
TapTHOMHM OENITMIIOBYM Maxcyc - “JlaBnaT Xu3MaTyuiapy TYFpPUCHIA TH KOHYHHU
KaOyJ KWJIMHUIIIMHYU aCOCIaHTUPAIN.

MexHaT KoJeKcuaa WIlra THUKIANl TYFPUCHIATU HU30Japra HucOaTaH
SApAIITUPYB-BOCUTAYUIIUK ~ TapTHO-TaOMWJUIAPUHU  KyJuiam, ymly  TapTuO-
TaOMUJUIAPD HU30JApPHU  SIPAlITUPUIL  KOMHUCCHUSICM TOMOHHJIAH, MEIUaTop
UIITUPOKKJA XaMJla MEXHaT apOuTpaxkujga KypuO 4YMKUIIAaH HUOOpaT Oynuiu,
IIYHUHTIEK, JabBO XYyCYCHsITUTa J3ra OViran MexHaT HHU30JapuHUu Kypuo
YUKUIIHUHT Xap KaHjal Oockuumaa TapadIapHUHT UXTUEPUN PO3UIIUTH acoCHa
yiaap TOMOHHUJIaH y3apo MakOyJl €4uMra SpUIIUIl MakKcajauaa HU30HU MeauaTop
Kymaruna Oaprapad STUII TapTUO-TAOMIIM KYJUIAHWIMIIA MYMKUHJIUTH, Xap
KaHJall sKKa TapTUOJaru MEeXHAT HM30CU MEXHAT HU30jJapu Oyilnda koMuccusija
€kl cyana KypuO YUKHUIIHUHT HCTalraH OOCKWYWIA, CyJ ajoXujla XoHara
(MacnaxaTxoHara) CyJ XYXOKaTHHU KaOysl KWIMII YYyH KUPUIIUIAH OJAUH
V36exucron Pecry6mukacuauar “Memuanus TyFpucuaa’™i KonyHura MyBouK
KYpUO YMKUII yUyH MEUATOPra YTKA3WINIIIN MyMKHUHIUTH XaKU1ard HOpPMaHU XaM
KUPUTHII TaKIU(GU acOCTaHTUPUO OepuiraH.

bynnan Ttamkapu, MamnakatumMu3 @PyKapoauK Ipoueccyal  KOJIEKCHU
(OIIK)aunr “Sgpamtupuin Taptud-TaoMuiiapu” 1e0 HOMJIaHTaH OOOWHU sHaJa
TaKOMWUIAIITUPHUIL, YHAA TapaduapHu spalITUPUII TapTHOM Ba acociapw,
KEJIUIIYB OUTUMUHHMHI WXPOCH, KEIUIIMOBUMIMKIAPDHU MeEIUalMs TapTUOuaa
Oaptapad HTuIll, Meauauss TapTUOWAA KEIUIIYB TY3UII Ba YHUHT MXPOCH,
CYAbSIHUHT HUINTUPOKUCH3 TapaduapHUHT aJBOKaTiIapu ¥ypTacujga My3oKapa
VTKa3ull OpKalyd KEIUIIMOBUMIMKIAPDHM XaJl JTUII TapTUOW, IIyHAAl
KEJIUIIYBJIAPHU TY3UII TAPTUOU Ba UKPOCUTA IOUP HOpMaTapHU KUPUTHII TaKIUPU
aCOCJIaHTUPUIITaH.

JluccepTaHT CyJJIOBra TErHMIUIMIIMK Kowjaamapunu Taxjui kuiauO, PIIKra
uira THUKIAIl TYFPUCUAATM HU30JIAp YYyH TYPJOII CYJJIOBra TETULUIMINK
KOUJIACHHH, YHTa PUOS KUJIMACIUK CYJA XaJl KWJIYB KapopJapyuHU OEKOop KWJIMIITra
acoc OYIuIIM TYFpUCHAATU HOPMaHU KUPUTUII TakIuduHU unrapu cypaau. Uimra
TUKJIAIl TYFPUCUIATU HU30JIM UIUIApJia >kaBoOrap Tapukacuja JaBiaT OOIIKapyB
OpraHjapH, XyCycaH, Ba3UpJUKIIap, JaBjaT KyMuUTatapu, KOMIaHUsIap Ba WHPUK
OupamManap, HIYHUHTIEK 4YeT B3 TalIKWIOTIapu HUINTUPOK 3Taauran Oyca,
y X0J1/1a Ma3Kyp HU30JIM UIIUIap TEeTULTUIUTUTa Kapad QyKapouk uiiapu Oyiinua
Kopakannorucron Peciy6nukacu cynu, Gykapoiauk uiiapu Oyiinda BUIOSATIAp Ba
TowkeHT maxap CyUIapuHUHT cymaioBura terunun Oynumman  OIIKHuUHTD
29-moamacuaa OSNruiIan TakIngu acoCIaHTHPHIIAIH.

Huccepranusauar “Cyaaa Mira TUKJIAm TYFPUCHIATH HU30J1U HILJIapaa
HIITHPOK 3TYBYM IIAXCJAAP Ba MINHM CYIa KY3FATUIIHUHI TpoIeccyal
xycycusitiaapu~ 1e0 HOMJIaHTaH UKKUHYM 000ua Ma3Kyp Toudaaaru HU30JapHU
CyAJa KYpulll, CyJ MPOIECCH/Ia UIITUPOK ITYBUH IIaxcliap, YIapHUHT Toudanapu,
yIapHUHT XYKYK Ba MyoMaJja JlaéKaTh Macaiajlapy Xamja CyAjiap/ia Uilra THKJIal
TYFpPUCHIATU HMU30JIM MIUIAPHU KY3FaTUII Ba JabBO MYAJATHHU KYJUIAIIHUHT
Hazapuil Ba aMaJlnii Macaianapy TaxXJIuil KAJIWHTaH.

JluccepTanT QpyKapovk nporeccuaa TapapIapHUHT XyKyKUH MAaKOMUHU Xamjia
UIIra Jaxjjiop >KaBoOrapHu TYFpu Oenruiamnl Makcaauia KOHYHUMJIMKIA MeXHaTra
OUJT MyHOCA0ATIApHUHT CYOBheKTIIapu cuaTraa Xo[uM Ba Ul OEPyBUMHUHT XyKyKUN

14



MakoMuHHU Oartad)cui TapTUOra COJUI, XOAUM Ba MIIl OEpyBUM SIKKa TapTHOIAru
MEXHATra oMl MyHOca0aTIapHUHT CyOBEKTIapU SKaHIIUTH, UIll OepyBUMIap cudaTtuia
UII IOPUTHUINM MYMKUH OVyiraH mmaxciap cudartuaa MYyJIKYWINK I[IaKIUgaH Ba
UAOpaBuil MaHCYONMTHJAaH KAThU Ha3ap, TAIIKWIOTIAP, TAIIKWIOTIAPHUHT HIITa
KaOyJl KWIMII XyKyKUTa 3ra OyIraH ajnoxuia TapkuOui OyIuHManapy Ba dKUCMOHUM
maxciap 3bTUpo(d STWIMIIMHU MycTaxKkamiad KYHWIUITUHU aCOCTaHTUPAIH.

KucMonwmii maxciap, arap yjiap RpUIUK MIaxc TAIKWI 3TMacAaH Taa0upPKOPIUK
(haoNnusATHHYU amalra OUIMPYBYM SIKKa TAPTUOAArU TaioupKopiap cudaTuaa pymxarra
OJIMHTaH OyJica; arap yJap y3ura Xu3Mat KYypCaTUINIIN Ba Y XY KaIUTHHH IOPUTHUIIIA
épmamialmmil MakCaauaa yu Xu3MaTYWIapuHU CEIUTAllHA aMajra OlIMpca; arap
KOHYHUMJIMK/A Ha3ap/ia TyTHIraH XoJUlap/ia YJIapHUHT KacOuil ¢haonusatu pyixaTian
YTKa3wvM Ba (KK JTUIIEH3USUTAHHUIIH JIO3UM O¥JIca XamJia yiiap Ma3Kyp GpaousaTHH
amajira OIIMPUII Makcaauja Xoaumiap OujaH MexHarra ouj MyHocadaTiapra
Kupuiiran Oyica, v O0epyBuM cudatuga 3bTUPOd STUIUIIN XaKuJard KOWIaHU
MEXHAT KOHyHUMIUTUAa Oenruinald KYHuIll JO3UMIINTH aCOCTaHTUPUO Oepuiiaiu.

HIyHUHTIEK, AUCCEPTAHT BOSAra €TMaraH IIaXCIAPHUHT MEXHAT XyKyKJIapuHU
Cy/UlapAa TYJIAKOHJIM XUMOSI KWIMHHUIIMHU TabMUHJIAIl Makcaauaa cya OyHial
UIUIap/ia IIaXCaH MIITUPOK HTUIl YYyH BOSITa €TMaraHjJapHU Kajl0 STHUIIH
mapmiuruan - OIIKaa Oenrunamn JIO3UMIIUTUHM, 3apyp XoJiapaa, Cyld MasKyp
[IaxXCJIapHU UIIJIa UIITHPOK ATHUI YUYH *Kala0 KWJIMACIUK XyKyKHUra 3ra OYJIuIIMHUA
Takaud staau.

[y Gunan Oupra, cyaaard Bakwuiap xam (pykapoiuK UIIHJA UIITUPOK ITYBUU
nraxcjaap TapkuoOura kwmpap dkaH (39-momma), ymapau ®IIKna amoxumma 7-0o6ra
QXpATWINILKY €TapJIM acociiapra 3ra 3mac, JeraH XyJjocara Keja/iu.

Nmra Tvxnam TyFpucuaard HU30JM HIap Oyinya cy/ira Mypoxkaar KUIUIIIa
JabBO MYJJIATUHU KYJUIAMAaCIIMK MEXHATra OuJl XyKyKui MyHocabaTiapuaa
OeKapOPJIUKHU KENTUPUO YUKAPHUIITH, OPTUKYA OBOpArapumInKiIapra, UIUIAPHUHT Xall
STUJIMIINHY YY3UIl KaOu OKuOaTiIapra oJiu0 KeMUIIM XaKUJIaru XyJocallapHu Wirapu
cypaau. bupok, uiira TUKIa TYFpUCUAAru HU30Jap Oyiinya cyira MyposkaaT KUJIHIILI
MYAJATUHUHT KUCKAJIWTH, CyJUlapAa ymoy MyJIJaTiapHU TUKIAIl OWiaH OOFINK
UIuUiap KYMYUIMKHA TAlIKWI 3Ta€TraHu, aipuM XoJuiapja, uill OepyBumiIap XOAUMIa
VHUHT WIIIaH OYIIATUIATAHIUTHA Xakujaru OyHpyK HYCXacMHU TakKIuM KHJIWIIAA
KOHYH TajlabJiapura pyuosi KWIMaETraHIury Xam/1a XOpU>KUH JTaBiaTiiap KOHyHUMITUK
TaXpUOACHIaH KeJIMO YMKKaH X0J1/1a, V36ekucTon PecnnyOnukacuHuHT SsHTH MexHaT
KoJleKcuaa ymoly MyAaaTiapHd Oelruiail Ba YHU XUCOOJNAIIHUHT SIHTU TapTUOUHU
KUPUTHUII TakIu(pu Wirapu CypwiraH. YHra Kypa, uira THKJIAIl TYFpUCHUJIATH
HU3oJlap Oyinya XoauM OWIaH MEXHAT IIapTHOMAacu O€KOp KWIMHTAHIWUTU
XaKHJ1ary uiil OepyBUnd OYMPYFUHUHT KYy4udpMa HycXacu HadakaT XOJJUMHUHT Y3ura,
0aJIKi YHUHT WIMOHWINA BaKWINIa TONIIUPUITaH KyHJIaH €Xy/]] Mo4YTa OpKaiu ymoy
OyHpyK HyCcXacu XOAUMHUHT Y MaH3UJIUTa I0OOpUITraH KyHAaH YbTUOOpaH y4 Oi
KO Oenrwnanuimu Takaud kuiuHagu. lyHuHrAek, skka TapTuOaard MexXHat
HU30JIApUHU KYPUO YUKHII OYyiirda cyAra Mypoxkaar 3THUII MYAJAaTUHUHT YTUIIN
SKKa TapTUOJaru MEeXHAT HU30CHHU MEIHualus TapTuouaa Kypubd YMKUII JaBpujia
TYXTaTUO TYypWIHIIHM TYFPUCHUJIATH HOPMAaHU KUPUTHUIN JIO3UM JI€raH XYyJOCAHU
WITapy Cypaju.
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Nmra tuxnam TYFpUCHIArd HU30JAM HUUIap OYiMYa XOIMM TOMOHUIAH
TaKJAUM JTWITaH JabBO apu3ajapyuHu KaOyd KWiIuO, WIIHHU CyJJa KYpHIl y4yH
Tali€pnamga cyjiap, andarra, XOJUMHHUHT CyJra MypokKaaT KWW MYJJaTUHU
YTKa3ub 1OO0OpraHivMK MacajaCMHU aHUKJIAIUIApU JIO3UMIIUTH  KYpcaTUiuo,
MyJAaTra puosi KWIMHHUIIM, YTKa3uO 1000pralinK, MyIJIaTHU TUKJIAII Macajlaiapu
V36exncron Pecriy6maxacn Omuit cymu Ilnenymumnmar 1998 iimn 17 ampenparu
“Cymiap TOMOHHJIaH MEXHAT IIAPTHOMACH (KOHTPAKT)HH OCKOp KWJIMIIHU TapTHOTa
COJTyBYM KOHYHJIAPHHUHT KYJUTAHWJIHMIIN XaKuIa TH 12-COHM KapopH acocuia amaira
OLIMPWIIMIIYN KEepakIuru Taxjuin Kuiudrad. [ynunrgexk, Ilnenym kapopuUHHHT
2-6anmuma MKauar 270-mopnmacupa OenrwiiaHTaH MyamaTiap MpOKypop, Kacada
YIOIIMAacu KyMHUTAcH €Xy]l XOJUMIIAPHUHT OOIIKA BaKWJUIMK OpraHjiapyd TOMOHHUIAH
Oepwiiaguras gabBojap OwiaH Oupra AaBjiaT MEXHAT XyKYK HHCTIEKIUSICU TOMOHUIAH
Oepwiran JabpBojiapra HACOATaH XaM TAaTOMK KWIMHAAW, €0 TYLIYHTHPHUII O€pHILl
TakIu(u Wirapyu Cypusiras.

Huccepranusauar  “Umra  THKIAI TYFPUCHAATM MILUIAPHU  Cyaaa
KypulIra rtaiépiaam, Ma3MyHaH Kypull, HII Oyiiu4a Cyd KapopJjapu Ba
yJAapHHU M2KPO ITHII Macajajapu’’ 1e0 HOMJIaHTaH yYuHYHA 0001Aa UIlra TUKJIAII
TYFPUCUJATA HIIUIAPHU CyJ MyXOKamacura Tauépiaml Ba KYPUIIHUHI y3UTa XOC
XYCYCHUSITJIApU, CYJTHUHT HIITa TUKJIAIl TYFPUCHIATU UIIIap OYitnya Kapopiapu Ba
yiapra KyHuwirad taigabiap, WIlra TUKJIANl TYFPUCUIATH CYJ KapOpJIapUHHU HUKPO
ATUII XycycusiTiapu, Oy Oopajgaru MWUIMI KOHYHYWIMK Ba WIFOP XOPHKUHU
JaBlatiap TaxpuOacu, MUUIMI Ba XOPHWXKHUM ONMMIApHUHT (PUKpiapu acocuja
TaxJ W1 KAJIUHTaH.

[y 6unan Oupra, TAAKUKOTIA YpraHWITaH alpuM XOPWKUM TaBIaTIApUHUHT
®OIIKna MamiiakaTUMU3 KOHYHUYMJIMTH KaOW MIIHU CyJ MyXOKamacura Tai€piari
YUyH Maxcyc MyjajaaT OeNTWIaHTaHJIWId, alpuM JaBlatiapaa d3ca, UIIHU CYJ
MyXxoKaMacHra Tai€piani yuyH Maxcyc My1J1aT OelaruianMaraliuruau, Oy My aiar
UIIHU CyAJa KYpUIll MyAAaTUHU MYUra KUPUO KETraHJIWTU TaxJIWi KWIMHTaH Ba
JaBlatTiap KyHujaru rypyxjapra aXpaTuiras:

OMPUHYKMCH, KOHYHUWINTHJA HWIIHU CyJ MyXoKamacura Tauéprnail y4yH
Maxcyc MyjuaT OenrHnaHraH paBiamiap (Y36exucron PecnyGmumkacu PITK
202-monacu, Kozorucron Pecrryonukacu ®IIK 164-mommacn);

WKKWHYNACH, KOHYHUWJIUTHJA HWIIHU CyJ MyXoKamacura Tai€piaml y4dyH
Maxcyc mynajnar OeilrujaHMaraH Ba Oy MyJJaT MIIHU CyJJa KYpulll MYAJIaTu
tapkuOura kuputwirad gasnatiap (Poccus ®OIIK 154-monnacu, benapycs OIIK
158-monnacu, Toxukucton ®IIK 157-monnacu, Kuprusucron ®IIK 157-monnacw,
Oszapo6aiixon ®IIK 172-monmacu, Dctonus PIIK 397-moamacn).

IOkopunarn mabaymotnapra acocinanu6, ®@IIKna umHM cyn Myxokamacura
Taliépram y4yH MyadaT OelruiaHMaraH Ba ymoy MyadaTiap UIIHU CyJa KYpUII
Myanatd TapkuOura kuputwirad ngasnatiap (Poccus, bemapych, O3zapbaiikoH,
Ocrtonusi, TOXHUKACTOH, KUPFU3UCTOH)HUHT KOHYHUMJIUK TaXKpuOacu WKOOUi
SKAHJIUTMHE SBTHPO( OTraH xoiga, Y3oOekucron Pecry6mukacu OITKHUHT
202-Mom1acy  YMKAPWIIMINK JIO3UMJIMTH Ba Ma3kyp KopekcHunr “®Dykapoimk
UIUTAPWHN KYPUII Ba Xajl KWIKMII Myjaaatiapu’ ne6 Homianran 207-Moanacu
OMpPHHYM KUCMH KyWuard Ma3mMyHaa 0a€H STHIININ TaKIu( KWIHHTaH:

“DyKapoiuK WILIApU CyIra apusa Keaud TyIraH KyHJaH dbTHOOpaH MKKHU
OMJaH KEUMKTUPMaK CyJ TOMOHMJAH KypHUJIaau Ba XaJl KWIMHAAU. by mynnar yra
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Mypakka0 unuiap 0yinuya CyJbsSHUHT aCOCIAHTUPUIITAH aXpUMUTa Kypa yd oiraua
V3aUTHPWININA ~MYMKWH, OyHIaH Ym0y MOIJAaHUHT WKKHHYA KACMHJA
KYpCaTWIraH uuuiap MycTacHo.”

OyKapOoIWK HIUIAPUHU CYJ MyXOKamacHJa KypuIlra Tau€piaml Ba HIIHU
KYPHII My IJIaTIapUHA OUPIAIITAPHUII TYPITH PACMUSTUIIIMKIIApTa Oapxam OepuI,
CYIbSUTAPHUHT HIIl FOKIaMaJapUHU SHTWILTAMITHPHINN, WU KYPHUII MyIAaTIapuHu
ONTUMAJUIAIIITUPHUIIY Ba HATHXKaaa Oy3WIraH XyKyKJjaap Ba KOHyHH MaH(paaTiapHu
Cynjap TOMOHHUAH y3 BAaKTHIA Ba TYFPH XUMOS KWJIMHHUIINTA XU3MaT KHUJIWIITU
OWJIaH aCOCIAHTUPUJIITAH.

TaakuKOT WIMaa MEXHATTa O]l XyKyKHi MyHOcabatiap CyObeKTIapUHUHT
TEHT XYKYKIWINTH TaMOWWIMHM amajja TabMHUHIAINI, MEXHAaT OO30pWHUHT
camMapayii amajl KWIHITWHA, MEXHAT YHYMJIOPJIUTHHH YCUIIHTa, Wl CU(ATUHUHT
SXIIWIAHAIINTA, [Ty acocAa Oapya axOJWHUHT MOJJMA Ba MaJaHUW TYpMYII
Japa’kacy IOKCATUIITNTA KyMaKJIAIIHIIL, BA HUXOSIT, MaHCA0D0p IIaxciiap TOMOHHIaH
XOMUMJIAPHUHT MEXHAT XYKYKJIAPUHUHT Oy3WIWINTa OWJ] MEXHAT HHU30JAPUHU
OJITUHU OJIMII MaKCauaa MEXHAT MApTHOMACHHU 0€KOp KIIIHIITa EKH OOTITKA UIITa
VyTKaszumra GapMoruin 0epraH MaHCAOMOp MIAXCIAPHUHT MOJIUN >KaBOOTapiIuTH
MHKIOpPHJIaTd  YCKJIOBIIapJaH OyTyHialk Bo3 Keuumn Makcaguga MKnan
274-monnmaam xamma DIIKman sca, 184-mommanm 4ymkapu® Tamuiam TaKJIHA}
KAJTUHTaH.

WNmra tuknam TyFpucHIard HA30JM UIUIap OVinda xonumiapra v Oyiinda
MyXUM aXaMHsT KacO OSTyBYHM MATWUIAPHU CyATra TaKAUM OTHUIIIA KYIIUMYa
CHTWJUTHKJIAp SPATHIN, XOAMMHHHT Wl Oyiindya uCcOOTIAll BOCHUTAJapwra sra
Oynumina um OepyBur OminaH OUp XU UMKOHUSTra 3ra OYIUIIMHHN TabMUHJIAII
Makcaaua XOJUMHUHT €3Ma apu3acura OMHOaH, Wil OepyBuu apusa Oepuiran
KyHJIaH Oo11a0 y4 Ul KYHHIaH KSYMKTHPMAaraH X0JIJ1a X0 IUMra U1l OujiaH OOFINK
XyXKKaTJIapHA O€puUIy MIApTJIMTY, Il OwiaH OOFIMK XyXoKaTiap HycXalapu
TETUIIUTM PaBUIIJA TACAWKJIAHTAH OVIMIIM, Wl OujlaH OOFIHMK XyXKaTiap Ba
yIapHUHT Hycxajapu Xoaumra Oemyn OepwIMIIMHUA Ha3apaa TYTyBYM HOpMa
OENTHIIAaHUIIN MaKcaara MyBOQUKIUTH aCOCTaHTUPUIITaH.

XVYJIO0CA

TankuKOT HaTWXKacHIa KyWuaard WIMHAKR-Ha3apui Ba amMaliiii Takiaudiap xamaa
XyJiocajap Uuiad YuKWIIu:

|. Unmuii-na3apuii Takjaud Ba xyJjocajuap:

1) Myannug MexHAT HU30JapHra Kyiuaarnda WiMui Tabpud UIniad dukaiu:

“urm GepyBYM Ba XOJUM YpTacuaa Xy Xoaumiiap (yJIapHUHT BaKWJIJIapH) Ba
um  OepyBumiap (yJapHUHT BakKWiapw) Yypracuja MeXHAT TYFpHUCHIIaru
KOHYHUMJIMKHHM, MEXHAT XaKuJard OOIIKa XYKyKHH XyXOKaTiapHH Ba MEXHATHHU
Myxo(asza KWINII KOWJAJapUHH, MEXHAT IIApTHOMACHMHU KYJUall Macajalapu
Oyiinya, IIyHUHTJIEK, SSHTM MEXHAT IIapTiIapuHy Oenrmiam €K MaBXyJ MEXHaT
MapTIapUHA  Y3TapTHpUII  Macajajmapu  Oyinya TapTtuOra CcoJIMHMAaraH
KEJIMIIIMOBUMJIMKIIAP MEXHAT HU30JIapUaup .

2) Myamumd dukpuda, TaAUTYKIWIMKHUHT —coxamapapo (pykapoymk
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npoiieccyani, UKTUCOUNA Tpolieccyall, MEXHAT XyKyKH cOoXajlapH Ba X.K.) UHCTUTYT
AKAHJINTH, OUPUHYHUJIAH, KOHYH XY KaTiapuia ro3ara KejlraH XyKyKui HIIapHu
KYpUIIl Ba Xaj dTUII BakKoJIaTH JaBliaT Ba HOJABJIAT OpraHJiapd 3UMMAacura
IOKJIaTUITAHJINTY OWJIaH, UKKUHYKJIaH, KOHYH XYXOoKaTiapu OuiaH ymoy oprasiap
¥pTacuaaru BakoJIaTJIApHUHT aHUK Yerapacu OelTrWjIaHTaHIuru OujiaH, yYMHYU]IaH
3ca, TAAJUTYKIWIMKHUA OeNruiamnl acociapu MOAAUN XYKYyK HOpMajapuaa Hazapia
TYTWITAHJIUTY OWJIaH W30XJIaHIu.

3) HuccepraHT MexHAT HU30JIAPUHHUHT TAAJUTYKJIUIUTU Oopacuaa TaaKUKOT
onu0O OopuIlll HATHXKACU YIAPOK, MEXHAT HU30JapUHUHT TaaUTyKJIMJIWTUra
KyWugara uiMui Tabpud uiiad yuKaam:

“MexXHaT  HM3OJIAPUHUHT  TAQUIYKJIWJIMIA -  MEXHAT  I[IapTHOMAacCH
tapaiapyHUHT TapkKuOW Ba MEXHAT HU3O0JAPUHU Xall JTYBYM OpraHiap
BAKOJIATIIAPU XYCYCHUSITUAAH KETUO YMKUO Xamaa MeXHATra OuJi HU30JIU UILIApHU
KYpUIl Ba Xal KWIMII Ba3udacu KOHYH XyXOKarTiapu OuiaH MyalsiH JaBiat
OpraHjapy, >kamoaT TalIKWIOTIapu €KUM OOILIKA BAKOJATIM OpraHjap 3UMMacura
IOKJIATUITAHIIUTY TYIIYHWIAAH .

4) DyKkapoJIWK HIUTAPUHUHT CYUIOBIHINTH - (HYKApOJIWK WIUIApU Oyiinda
CyAra TaaJuTyKjau OYJraH MUUIAPHUHT MypaKKaOJIMK Japa)kacu, YHUHT MOKTUMOUMN
axaMuATH, CYOBEKTIIApHHUHI MaKOMHM XyCycHsSTIapu Xamjaa TapadaapHUHT
(apu3ayMHUHT) XKoinamrad XyJayaura kKapaO, OMpUHUM WHCTaHUUSA CyIJIapuia,
allpuM XoJulapJa IOKOPU MHCTaHUMS CcyJjlapujaa KYpUIUMIIUHU O€JruioBYU
(byKapoJuK mporeccyain XyKyKd HopMajaapu MaXKMYUIUD.

5) Wmra tukmam TYFpUCHIATd HU30JM HUUIap Oyilmya cylara mypoxaar
KWINIIJa JabBO  MYAJATHHU  KYJUIaMacllUK  MEXHaTra OuJ  XYyKyKui
MyHoOcabaTiapuaa OEKapOPIMKHU KEATUPUO YUKAPAIU, TYPJIH CAPCOHTaApUUITUKIIAP,
WIJIAPHUHT XaJl ASTWJIWIIMHM 4y3WIll KaOu okuOaTiapra oju0 Kejaad, JeraH
xynocara kemuHau. [IyHUHTAEK, XYKYKHM KyJUlall aMaJIMETH Ba XOPWIKUHU
JaBiaTiap MeXHAT KOHYHUYMJIMTH TaxXJWIuAaH KenuO YHMKUO, WINra THKIIAII
TYFpUCHAArd HHU30JIAp Oyiinya CyAra MyposkaaT KWIHI MYIJAATHHH Y3auTHPHUII
Makcaara MyBOGHUKIUTH aCOCTaHTUPUIITaH.

6) @yKaponauK HIIAPUHU CyJ MyXOKaMacuja KYpullira Tai€priail Ba WITHU
KYpHIl MyAJAaTIapyuHU Ha3apaa TYTYyBYM XOPWKHN JaBiaTiap (yKapoimk
nporeccyan KOHYHUWJIMTHHUHT PHUBOXKJIAHUIN TEHIICHIUACHIAH Kemud 4YuKuO,
MaMJIaKaTUMU3 KOHYHUMUJIMTU/A UIIHKU CyJ MyXOKaMacura Tauépniaml MyaaaTUIHU
UIIHA CyJJIa KYPUIIl MYAJaTHHUHT TapKUOUTa KUPHUTHII MaKcaara MyBOQUKIUTH
TYFpUcHJIa XyJjocara KedwHAW. by, ¥3 HaOatwma, ymoOy MyaaatiapHu
OUPJIAIITHPUIIT TYPJIM PAaCMUATUMIUKIApra OapxaM Oepaju, CYIbsJIADHUHT MIII
IOKJIaMaJapyuHU €HTMJUTAIITHPAIN, UII KYPUII MyAJAaTIapUHA ONTUMAIIAIITUPaan
Ba HaTKaja Oy3WwiraH XyKykJap Ba KOHYHHI MaH]aaTiapHU Ccyuiap TOMOHUIAH
Y3 BaKTUJa TYFPU XUMOSI KWIMHUIIUTA XU3MaT KAJIaIu.

Il. AManaarn KOHyHYWINKHA TAKOMIWLIAIITHPUII Oyiinya TakaudJap:

/) JluccepTaHT MEXHAT HU30JIapU KOMUCCHSCUHUHI XYyKYKHH MakKOMH, yliOy
KOMUCCHUSIHM TY3UIl, KOMUCCHUSHMHI BaKOJIATIapH, KOMHUCCHUAra apu3a Oepuiln
TapTHOH, SKKAa TapTHUOJAard MEXHAT HU30CHMHU YyIIOy KOMHUCCHUSAAA KYpUO UYMKHII
TapTHOU, KOMHUCCUS MaXJIMCUHUHI OaéHHOMAacH, KOMUCCHUAra MYpOKaaT KHJIMII
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MyAIaTH, KOMHUCCUSHUHT KApOpH, KOMHUCCHUS KapopH YCTHIAH IIMKOST KHJIWII
6unan GoFTHK HOpManmap Y36ekuctoH PecryGmukacuamar MKna ¥3 uponacuuu
TOTIVIIN XaKUJAru TAKTU(IApPHA aCOCTaHTHPATH.

8) Myammd ToMOHHMIAH MamIakaTUMu3aa ‘JlaBmar  Xu3MaT4YMIApU
TYFpucHaa” KOHYH KaOyn KuiauHuu Ba ymOy Konynna aiipum Toudanaru naBnat
XU3MaTYIapura TETHILIA MEXHAT HHU30JIADUHU KYpUO, Xall KWIHII TapTHOU
OCJITUITAHWIIN JTO3UMIIUTH aCOCTaHTHPHUIIIH.

9) Mamnakatumu3 ssaru MKna mMexHat HH307apura, IIy >KyMJIaJaH, WINra
TUKJIANT TYFPUCHUIATH HU30Japra HUCOATaH SpalITHPYB-BOCHUTAYMINK TapTHO-
TAOMWIUIAPUHN KyJutami, ymi0y TapTHO-TaOMWIIAp HHU3O0JAPHU  SPAIITHPHII
KOMHUCCHUSCH TOMOHHUJIAH, MEJHATOP HINTHPOKUIA XamjJa MEXHAT apOuTpakuia
KYpuO YUKHIIIaH HOOpaT OYITUIIH JIOZUMIIUTH, ITyHUHTJIEK, TabBO XyCYCHSITHTA 3Ta
Oyiran MexXHaT HHU30JApUHM KYypuO YHUKUIIHUHT Xap KaHaail OoCKW4ua
TapaIapHUHT UXTUEPUN POZWINTH aCOCHIa yiap TOMOHHIIAH ¥3apo MakOyl
€4YrMTa SPUIIHIIT MaKCaauaa HU30HU MeauaTop KyMaruaa oaprapad STUII TapTHUO-
TAOMWINA KYJUIAHWINIIA MYMKUHJINTH, Xap KaHJal sSKKa TapTUOJarun MexXHaT
HU30CH MEXHAT HHU30jJapu Oyinda KoMmMuccusaga €Ku cyaaa KypuO YWKHITHAHT
UCTaNraH OOCKMYM[IA, CyJ ajoxXuja XoHara (MaciaxaTxoHara) Cyn XYXXKKaTHHHU
Kabyld KWINMII y49yH KAPUIIMAAH ONJWH Y30EKHCTOH PecryGiIMKacHHUHT
“Menmnarus Tyrpucuna’ti Konynura MyBoGUK KypuO YMKUI YIyH MeauaTopra
YTKaQ3WIUIIM MYMKHHJIWTH XaKAJard HOPMAaHM XaM KUPUTHII  TakiIupu
ACOCIIaHTUPHII]IN.

10) V36ekncron Pecny6mukacurmar ®ITKna (pykaponuk Mmmapy, XycycaH,
UITa TUKJIANl TYFPUCHUIATH HHU30JU WIUIAP yYyH XaM TYpPJONI CYIJIOBIHIHK
KOUJQJIapUHU OeNTuIall xamja ymoy Kouaaiapra puosi KUIMacIuK CyJ Xal KUTyB
KapopJapuHu OEKOp KWJIUIIra acoc OVJIWIINA TYFPUCHIATH HOPMAHH KHUPUTHUII
Takmu(du acocIaHTUUPWITaH. J[MccepTaHT WIIra THKIANI TYFPUCHIIATH HU30JU
UIUIapAa >kaBoOrap TapuWKacuja JaBiar OoIIKapyB OpraHjiapu, XycCycaH,
Ba3HWpJIUKIAP, JaBlaT KyMUTalIapy, KOMIIAHMSIIAp Ba HWUPHK Ouprammanap,
IIYHUHTICK YeT 571 TalIKUJIOTIApH WINTHUPOK ATaaWraH Oyrica, y Xojjaa MasKyp
HU30JIM  WIUIap  Terunuimiurura kapa®b  Qykaponmuk wnuwiapy  Oyiinua
Kopakanmnorucron Peciybnukacu cynu, pyKapovk Himiapy Oyirda BUIIOSTIAp Ba
TomkeHT maxap CyJIApUHUHT CYJIOBUTA TAaJUTYKIH OYumy o3umiauruan OITK
29-Moa1acu OMPUHYH KUCMHIa MyCTaXKaMJIAIIHKA TaKIu() KUIaIu.

11) ®IIKuauar “SApamTupum TapTuO-TaoMusiapu” 1ed HOMIaHTaH OOOWHH
tapadJapHU SIPAMITUPUINT TApTUOU Ba A0CHAPH, KEIHMIITYB OMTUMUHHUHT HXKPOCH,
KEeJUIIMOBUMIIMKJIADHU ~ MeAualdsg TapTtubOujga Oaprapad OTHIN, MeaUaIds
TapTUOWJA KEJIWIINYB TY3WII Ba YHUHT WXPOCH, CYIAbSHUHT HWINITHPOKUCHU3
TapadIapHUHT  aJBOKATIapu  ypTacuaa  My3oKapa  YTKa3ull  OpKalu
KETUIIMOBUMIIMKIIADHU XaJl d3TUII TapTUOW, IIyHAAN KENIWIIYyBIApPHUA TY3UII
TapTUOW Ba YHUHT WKPOCHUTA JJOUP HOPMAJIAp KUPUTHII OPKATU TAKOMIJIITAII THPHUIIT
ACOCIIAHTUPHIITAH.

12) MKna mMexHaTra ouj MyHocabaTIapHUHT CyObeKTIIapu cudatuga Xoaum
Ba U OEPYBUMHHUHT XyKyKHH MAaKOMUHH 0aTtad)cuil TapTHOTra COJIUII, XOIUM Ba MIII
OepyBuM sKKa TapTUOJaru MeXHarra OuJ MyHocaOaTIapHUHT CyOBEKTIapu
SKAHIUTH, Ul OepyBumiap cudarvna Wl IOPUTUIIN MYMKHH OViIraH Imiaxciap

19



cudatuia MYJIKUYWIWK IMAKIWAAH Ba WAOpPAaBUIl MaHCYyOJMTHWJaH KaTbU Haszap,
TAIKWIOTAAP, TAIIKWIOTIAPHUHT HINra KaOyd KWIMII XyKyKura sra OVyiran
ajoxuja TapkuOuil OYIMHManmapu Ba KXUCMOHUW Iaxciaap 3bTUPOd STUIUIIU
aCOCJIaHTUPUIITaH.

13) uccepraHT TOMOHHJAH BOsATa eTMaraH IIIaXCIAPHUHT MEXHAT
XYKYKJIapUHU CyJuIapa TYJIaKOHIU XUMOsI KWJIMHUIIUHU TabMUHJIANI MaKCcaanuaa
cyn OyHaal unuiapja maxcaH MIITHUPOK 3TUII YUYyH BOAra €TMaraHjapHd UIIa
UIITUPOK HJTUII YUYyH JKaJIO OTUIIM MIApTIMTUHUA (DYKapoJuK mpoleccyal
KOHYHUWIMK/Ia OeNruiiail acocianTupwirad. Yura kypa, @IIKuuar 42-moanacu
WKKWHYYA KUICMUHH KyHUJaru Taxpupja 0aéH 3TUII TaKJIU( KUIMHAIN:

“Bosira ermaraH, sbHM, €M YH TYpPTAAaH VYH CakkuW3rada Oyiaran
(dyKaponapHUHT, NIYHHHTJIEK MyoMmaja JaéKaTh 4YeKJIaHraH nae0 TOMmWIraH
byKapoJapHUHT XyKYKJIapy Ba KOHYH OWIaH KypUKIaHAIUTaH MaH(aaTiapu cyaaa
yIapHUHT OTa-OHalapu, yiapHU ¢ap3aHiJIMKKa OJTraHiap €K XOMHilIap
TOMOHHUJAH XUMOSI KWIMHAIU. AMMO KOHYHJa Ha3zapja TYTWIraH XoJulap/ia UIIHU
CyAla Kypull Xapa€HuJa BOsira €TMaraHjap, IIYHUHIEK, MyoMala JiaéKaTu
JyekiIaHran ne0 tomwiraH ¢Gykapoinap ¥3 MaHdaaTiapura Iaxjijgop macajiaiap
Oyinda SIMUTUINIIN XyKykura ara. [llyrmait skaH, cyn OyHmal umiapaa maxcaH
UIITUPOK ATHUII YYYH BOSITa €TMaraHJIapHH Ba MyoMalia Ja€éKaTh 4YeKJIaHTaH Je0
Tomwirad (yKapoJapHW WA WIITHPOK OTUII YyYyH OKain® OSTUIIM IIapT.
3apyp XoJutapaa, Cyl MasKyp WIaXCIapHH HINJa HMINTAPOK OJTUIN YUyH JKajo
KWIMAaCJIUKKa XaKIu.”

14) Nmra Tukiai Xakujaard MEXHaT HU30JIapuHU KYpuO YuKuI Oyinda cyara
MypO’KaaT »3TUIl MYAAATUHUHT YTUIIM YOy MeXHaT HU30CHUHH Meauanus
TapTUOUa KYpuO UYMKHIN JaBpUaa Xamja MPOKypaTypa €KM MEXHATHHHT XYKYK
Oyiinya MHCTIEKTOPHY TOMOHH/IaH YPTaHUII JaBpHIa TYXTATUO TYPHIHIIN XaKAaru
HOpMaHu Mamiakatumu3 MKra KupuTUITHUHT Makcaara MyBOGUKINTH XaKUIaru
XyJIOCa aCOCTAHTUPHUIIIN.

15) Sluru kabyn kunuHran MKa umira Tuxiamn TYFpucHIara Hu3onap oyitnda
XOIUM OWJIaH MEXHAT MIapTHOMACH OEKOp KHJIMHTAHJIWTY XaKHUJard Wil OepyBUYH
OyWpYFMHUHT KYyuyWpMa Hycxacu HadakaT XOAUMHUHT Y3ura, OajKd YHUHT
UIIOHWIM BaKWJIWTa TOMIIUPWITAH KyHAAaH EXyJ TMouTa OpKaiu ymoy OyHpyk
HyCXacH XOJIMMHMHT Yyl MaH3WIWTa I000pWJITaH KyH/IaH bTUOOpPAH y4 OH KHINO
OCNTUIIAaHUIIN TAKIU( KWTHHAIH.

16) Mexnatra ouja XyKyKdd MyHOcabaTiap CyOBEKTIIApUHUHT TEHT
XYKYKJIWJIUTH TaMOWWIMHHM aMaija TabMUHIAII, MEXHAT OO30pHMHHUHI camapaiu
amMaja KWIMIIMHA, MEXHAT YHYMJOPJIWUTMHU YCHUINWTa, Wl CU(ATUHUHT
AXIIWIAHNIINTA, [Ty acocAa Oapya axOJWHUHT MOJJAMM Ba MaJaHUW TypMYyII
Japakacd IOKCAIMINIWTa KYMakJallWill, Ba HUXOAT, CyJ aManuéruaa Kymiad
ydpaiuran MaHcabIop  IIaxciap TOMOHHJAH  XOJWMIAPHUHT  MEXHaT
XYKYKJIApUHUHT OY3WJIHIITA OUJ MEXHAT HU30JIAPUHUHT OJITUHU OJHII MaKCcaauaa
Cyll MeXHaT IapTHOMAaCHMHM OeKop KuwiHira €ku OOoIIKa uIra YTKa3uilra
dbapmorinmn  OGepraH  MaHca00op  IMaXCIApPHUHT  MOJJHMM  KaBOOTrapJUru
MUKJIOpHUJIaTd  YEeKJOBNapJaH OyTyHJald BO3 Keuull Takiud KUIMHAIW.
[y makcanna amangaru MKnan 274-monnanu xamaa ®@I1Knan sca, 184-mMonnanu
TYJIMK YMKApUO TalIall JIO3UM OYIaiu.

17) MKra wum OepyBYMHUHT MeXHAT OwsiaH OOFJIMK OOIKa XyXOKaTilapHU
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XOJIUMTa TAKIUM STUII TapTHOM Ba MyJJaTUHU Hazapaa TyTryBuu “Um Ounan
OOFNUK XyXOKaT/Iap Ba YJIApPHUHT HycXajdapuHu Oepunn” ne0d HOMIJIAHTaH ajioxujia
HOpMa KHUPHUTHUII TakJiuu acocnaHtupwirad. by 53ca, XOIAMMHUHT MeEXHAT
HU30JIApUHU XaJl STWIUIINHU cypad cyAra Mypoxaat KUIUIl MyJAaTUHUHT OOIIKa
toudanaru (QykapoauK HUIJIApUra KaparaHga OWpMyHYa KHCKAa OHKaHJIWUTUHU
bTHOOpPra OJITaH XOJJa MIIra TUKIANl TYFPUCHIArd HHU30JIM uIuiap Oyinua
JabBOrap — XOJMMJIapra Uil OyirYa MyXuM axaMusT KacO 3TyBYM JaIWIITIApHU
CyJAra TaKJuM 3TUIIA KYIIUMYa CHTWITMKIAP sIpaTaju, XOAUMHUHT MUIITa TUKJIAII
TYFpUCHIATU HU30JIM uuuiap OYVinya ucOOTialm BOCUTajdapura sra OYIuiga Wil
O0epyBuU OWJIaH OUp XHUJI UMKOHUSTIrA Ara OYIUIINHN TAbMUHIIANIN.

1. Cyn amaJuéTHHu TAKOMWLIAIITHPHUIITA OU TakJaudgJiap.

18) V36ekucton PecnyGmukacu Ommii cyam Ilnemymmmmar 1998  ifmn
17 anpenpgarum “Cyninap TOMOHHAAH MEXHAT MIApTHOMAacu (KOHTPAKT)HU OeKop
KWIHIIHA TapTUOTa COMYBYM KOHYHJIAPHUHT KYJUIAHWIMIIA XaKuaa Tu 12-connu
KapopuHuHr 2-0anaumaa MKuunr 270-monnacuna OenruiaHraH  MyzjaaTiap
MPOKypoOp, Kacaba yroolmMacu KyMHTacu €XyJl XOJMMIIAPHUHT OOIIKAa BaKUJUIUK
opraHjiapy TOMOHHUJaH OepuiiaiuraH JabBojapra HucOaTaH XaM TaTOUK KWJIMHAIH,
ne6 TyuryHtupuin Oepuirad. bupok, ymoy pyiixataaru maxciap KaTopuja JaBiiat
MEXHaT XYKYK WHCHEKIUSICH KHpUTHIMaraH. 3epo, JAaBiaT MEXHAT XYKYK
MHCIIEKIIMACH XOMMMHHHT BAaKWUTHK OPraHH 3Mac Ba y Y36ekncToH Pecry6imkacu
Banmniuk Ba MexHaT MyHOcalatTiapu BazUpJWru Komuaa Gaoaust onud Gopaaw.
®uxpumunzya, Y36ekucton Pecry6mukacu Ommii cyam Ilnenymusuar 1998 i
17 anpenpgarum “Cynnap TOMOHHAAH MEXHAT MIAPTHOMAcH (KOHTPAKT)HU OEKop
KWJIHIITHA TapTHOra CONYBYM KOHYHJIAPHMHT KYJUITAaHWIUINK Xakuaa T 12-coHu
KapopuHuHr 2-6anauaa MKuunr 270-mopgacujma OedrwiaHraH MyjajgaTiap
IPOKYpPOP, JaBJIaT MEXHAT XyKYK MHCIIEKIMSICH, Kacaba YIoIIMacu KyMUTacu €Xy.
XOJIMMJIAPHUHT OOIIKA BaKUJUIMK OpraHjiapy TOMOHHJIaH Oepuiiaiurad JabBoiapra
HUCOATaH XaM TaTOWK KWJIMHAIH, 1e0 TYITYHTHPHII OSpHUI TaKIu(d KAIHHAIH.

19) Wmra THkIam TYFPUCHUIATH HU30JIM HMIUIAPHUHT MYXAM HWXKTHMOUWH
aXaMHUATHHU, YHIA UWIITHPOK OTyBYM TapadIapHUHT TMpoIeccia TEHT
XYKYKJIHJIATHHA ~ TabMHHIAm  Oopacuaa  aManuéraa  MyaMMOJApPHHHT
MaBKy[UINTHHA ~ 9bTHOOpra ONTaH XolNjga  Y30eKucTOH  Pecry6imkacu
bom mpoxypopununr 2015 #iun 17 nHosiOpnaru “Cynnapna Qykapoiuk unuiapu
KYPWIMIINAA MPOKYpOp HINTHPOKUHUHT CaMapaJOpJIMTUHHA sSHaJa OLIUPUII
Tyrpucuaa’tu 124-connu OyHpyFuaa wWINra THKIANI TYFPUCHAATH HIUIApAa
POKYPOP UIITHPOKUHA MAKOYPUUITUTHHY OENTHIail Takiaud KUINHATH.

20) V36ekncton Pecmy6mmkacu Omuit cymu Ilnemymusmar 1998  imn
17 ampennmaru “Cymiap TOMOHHJIAaH MEXHAT IMAPTHOMAcH (KOHTPAKTH)HU OEKOp
KWINITHA TapTHOTa CONYBYM KOHYHJIAPHUHT KYJUITAHWJIMIIH Xakujaa th 12-coH
Kapopuja MILra TUKJIAIl TYFPUCHUIArU CYJA Xaj KWJIYB KapopJlapuHU WXKPO STHUIL
xapa€HuJa 1o3ara Kena€TraH —alpuM  Macalajap  03acuJaH  TEeTHILIU
TYIIYHTHPHIILTIAP OCPHIIUIIN MaKcaara MyBouk 6ymap 3/1u.
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INTRODUCTION (abstract of PhD thesis)

Actuality and relevance of the dissertation topic. The insufficiency of
qualified specialists is becoming a global problem along with the reduction of jobs
in the world. According to the report of international analysts, by 2030 there will be
a shortage of 5 million workers in Germany and 400 thousand workers in
Switzerland?®. Some European countries facing a shortage of specialists are trying to
develop programs to solve this problem by hiring employees from the Middle East,
Asia, Central Asia and Africa. This creates problems with the prevention of
discrimination of workers’ labor rights by employers, the development of the most
effective mechanisms for the protection of their labor rights by state bodies, ensuring
the level of protection of labor rights at the level of requirements of international
ratings and indices in the developing states that are rich in human resources.

Particular attention over the world is paid to the protection of employees from
unemployment, as well as illegal deprivation of the right to work recently.
According to the results of the annual assessment of the International Labor
Organization (ILO), in 2020, as a result of the damage to the labor markets, the loss
of working hours in the world increased by 8.8%, this indicator is considered equal
to the place of work of 255 million people in the state of full employment?. In order
to protect the labor rights of employees in national legal documents adopted on the
basis of such documents as the Universal Declaration of human rights (December
10, 1948), the International Covenant on economic, social and cultural rights
(December 19, 1966), international human rights treaties of the International Labor
Organization?®, it is becoming urgent to find a scientific solution to the problems
related to guaranteeing the right to appeal to the court, determining the procedure
for hearing and resolving labor disputes in court, ensuring the transparency of
justice, the equality of parties in court, and the timely execution of court decisions.

In the conditions of the establishment of the New Uzbekistan, it is recognized
that “justice is a solid foundation of statehood”, “judiciary plays a decisive role in
ensuring justice and the rule of law”4 “increasing the role of the judiciary in ensuring
human rights, freedoms and legal interests”, as well as such important tasks as “full
implementation of the principles of equality in court proceedings and
competitiveness od parties™ are being defined. This emerges the necessity to the
process of globalization in the economy of our country, the expansion and growth
of the labor market, the emergence and development of the private sector, the
contradictions between the interests of the employer and employees, who are the
subjects of labor relations, and the improvement of the labor legislation of our
country, which has been in force for over a quarter of a century, and the courts of

! Khizhnyak V.S. Labor migration and human capital in the context of globalization: problems of constitutional and
legal policy / State and Law. 2022. No. 9. - 57. 65 p.

2 https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_767028/lang--ru/index.htm.

% International agreements on the Republic of Uzbekistan and human rights // UN Development Cooperation Program
/ Responsible Editor—in-Chief - A.X.Saidov, Doctor of Sciences in Law, Professor. National Center for Human Rights
of the Republic of Uzbekistan. - Tashkent.: Justice. 2002. - p. 270.

4 Address of The President of the Republic of Uzbekistan Shavkat Mirziyoyev to the Oliy Majlis //
http://uza.uz/oz/politics/ozbekiston-respublikasi-prezidenti-shavkat-mirziyeevning-oliy-25-01-2020

5 Decree of the president of the Republic of Uzbekistan dated June 22, 2020 “On approval of the national strategy of
the Republic of Uzbekistan on human rights” PD-6012 // National database of information of legislative acts,
23.06.2020 vy., 06/20/6012/0953-number; National database of legislative information, 30.04.2021 v.,
06/21/6218/0398-number, 24.07.2021 y., 06/21/6269/0704-y.
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labor disputes. Especially in recent times, the frequent occurrence of cases such as
unjustified termination of employment contracts with employees is the reason for
the increasing number of labor disputes heard in courts every year. For example,
during 9 months of 2019, 1165 (1.2 percent) of 98,080 civil cases® completed in the
court of law were reinstatement cases, while in 2022, the total number of labor
dispute cases was 11113, there is an increase of 6083 compared to 2021. In 2022,
3151 of the labor disputes heard in the first instance in inter-district courts were
considered to be reinstatement cases, and this figure was 2606 in 2021. Analyses
urge the emergency for research on issues of investigating the problems associated
with ensuring the practically equal rights of the parties in the trial of civil cases on
the restoration of employment, improving the norms of Labor and civil procedural
law, which determine the procedure for viewing and resolving disputes of this
category , ensuring the legal, substantive and fairness of court decisions in the case
and the introduction of effective mechanisms for its timely and high-quality
execution.

This research work contributes to the implementation of the tasks stipulated in
the Constitution of the Republic of Uzbekistan (1992), Labor Code (1995, 2022),
Civil Procedural Code (2018), new edition of the Law “On Courts” (2021), Law
“On Prosecution office” (2001), Decrees of the President of the Republic of
Uzbekistan “On further reform of the judicial system, rights and freedoms of
citizens” (2016), “On the strategy of actions for further development of the Republic
of Uzbekistan” (2017), “On measures to fundamentally improve the structure of the
judicial system of the Republic of Uzbekistan and increase the effectiveness of its
activities” (2017), “On the development strategy of the New Uzbekistan for
2022-2026” (2022) and other normative legal acts related to the topic.

The relevance of the research on the priority areas of development of the
science and technologies in the country. The research was undertaken in
accordance with the priority direction 1. “Formation of a system of innovative ideas
and ways to implement them in the social, legal, economic, cultural, spiritual and
educational development of an informed society and a democratic state” of the
development of science and technology of the republic.

The extent of the study of the research problem. The topic of the dissertation
on the procedural features of labor disputes on reinstatement at work has not been
researched as an independent research object in Uzbekistan as a special monographic
research. In Uzbekistan the issues related to the procedural characteristics of certain
categories of civil cases in court have been covered in some level in the research
works of scholars such as  Sh.Sh.Shorakhmetov, E.Egamberdiev,
M.M.Mamasiddikov, Z.N.Esanova, D.Y.Khabibullaev, I.N.Zakirova,
K.K.Olimova, X.AKuchkarov, M.M.Tajiboev, S.A.Maripova. For instance, it
should be noted that M.M. Mamasiddikov carried out research on theoretical and
practical issues of judicial consideration of conflict cases arising from legal relations
on labor. The jurist studied in depth the procedural features of the court hearing of
disputed cases arising from labor-related legal relations, as well as the theoretical
and practical problems of recovery of labor-related material and moral damages in
court. Also, Z.N. Esanova researched and studied the specific procedural features of
court hearing of disputed cases related to child upbringing. E. Egamberdiev

! See: https://stat.sud.uz/fib.html
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researched the procedural means of legal protection in court proceedings, some
issues related to the participation of parties in civil proceedings were studied by
S. A. Yakubov, and the issues of application of principles in civil court proceedings
were studied by D.Yu.Khabibullaev?.

It is worth noting that in recent years in our country, a number of research
works related to the resolution of labor disputes have been carried out within the
scope of the science of labor law. It is noteworthy that a number of research works
have been carried out in the field of labor law in recent years in our country.
In particular, in the research works of M.Y.Gasanov, A.A.Inoyatov, G.M.Muradova,
G.D.Sattarova, Y.Tursunov, M.A.Usmanova, D.S.Atajanova, Sh.A.lsmailov,
M.J.Ziyadullaev, = M.M.Makhamatov, B.T.Musaev, M.A.Rakhimov and
L.U.Rahimkulova issues aimed at protecting the labor rights of the participants in
the legal relations were studied within the framework of the specialization of
12.00.05 - Labor law. Social security law. In particular, features of the legal
regulation of labor of certain categories of employees by Sh.A. Ismailov and the
issues of protecting the labor rights of employees by M.A.Rakhimov were studied
with the help of comparative-legal analysis approach. In the research work of
L.U.Rahimkulova, the procedure for considering and resolving individual labor
disputes was studied within the scope of the specialization of labor law. It should be
noted that the issues related to consideration and resolution of disputed cases on
reinstatement in courts have been studied by a number of scientists from foreign
countries. In particular, G. Judith studied the problem of employee reinstatement and
compensation in South African labor law, Ayca Bayburan studied the mechanism of
termination of the employment contract and employee reinstatement in Turkiye,
V. Sandra studied the scientific and practical aspects of the implementation of
collective agreements in Germany, E.A.Lazareva carried out research on the
procedural features of cases arising from labor legal relations,
V.I.Martynenko analyzed procedural features of individual labor disputes in court,
P.S.Baryshnikov conducted researched? civil court cases on labor disputes.

Today, the abovementioned researches undoubtedly serves as an important
theoretical foundation for the improvement of labor and civil procedural legislation.
However, as we can see, no comprehensive studies have been carried out by
domestic and foreign scholars on the procedural features of court hearing disputes
about reinstatement, which occupy a central place among cases arising from legal
relations related to labor.

Relation of the dissertation’s topic to the scientific-research plans of the
higher education institution where the dissertation was carried out. The theme
of the dissertation was implemented within the framework of the scientific project
“procedural features of judicial review of labor disputes on employment”
(2020-2023), carried out within the framework of the plan of research work of the
Law enforcement Academy of the Republic of Uzbekistan.

Aim of the research is to identify problems related to consideration and
resolution of disputed cases of reinstatement in courts and to develop scientifically
based proposals and recommendations aimed at solving these problems through a

1 Complete list of the works of these scientists is shown in the list of used literature of the dissertation.
2 Complete list of the works of these scientists is shown in the list of used literature of the dissertation.
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comparative legal analysis of the experience of foreign countries.

Tasks of the research are:

to develop author’s definition of labor disputes on reinstatement at work and
reveal its essence;

to study issues related to the relevance of labor disputes on reinstatement and
develop recommendations aimed at solving them;

to analyze the possibilities of using the mediation institution in the resolution
of labor disputes on reinstatement at work and to develop recommendations aimed
at its introduction;

to research the problems related to the arbitrability of labor disputes on
reinstatement;

to study the individuals involved in the consideration of disputes on the
restoration of employment in court and their procedural legal status;

to study specific procedural features of initiating and preparing for court
hearings of disputed cases related to reinstatement;

to study issues of using evidence in court hearing disputes about reinstatement
at work;

to analyze the problems associated with the recovery of moral damage to the
employee;

to develop the proposals aimed at improving court decisions on reinstatement
and the procedure for their execution;

to develop proposals aimed at enhancing legislation of our country through
the analysis of foreign experience related to the protection of labor rights of
employees in court.

The object of the research is social relations arising in the field of court
hearing and resolution of labor disputes on reinstatement at work.

The subject of the research is civil procedural and labor legislation, other
laws and normative legal Acts, which determine the order of consideration and
resolution of a civil case on reinstatement at work, as well as the legislation and
experience of foreign countries, existing conceptual approaches in jurisprudence,
scientific-theoretical views.

The methods of the research were comparative legal research,
comprehensive research of logical, analytical, historical, scientific sources,
conducting surveys with law enforcement officers, interpreting national norms,
summarizing materials related to judicial practice, and analysis of statistical data.

Scientific novelty of the research is as follows:

The concept of labor disputes is developed based on the author’s approach,
according to which under disputes on reinstatement at work understood
disagreements between an employer and an employee or between employees (their
representatives) and employers (their representatives) on matters of application of
labor legislation, other legal documents on labor and labor protection regulations,
employment contracts, as well as establishing new working conditions or changing
existing working conditions issues are not regulated, and it is justified that the basis
of this definition is the legal relationship between the employer and the employee,
related to the application of labor laws and other regulatory documents, the terms of
employment stipulated in the employment contract;

27



the necessity of application of conciliation-mediation procedures in relation
to labor law recovery disputes, to strengthen the fact that these procedures will
consist of consideration by the dispute Reconciliation Commission with the
participation of the mediator and in labor arbitration was substantiated after
analyzing the possibilities of the use of the mediation institution in the resolution of
labor disputes on reinstatement;
it justified to establish that such disputes about reinstatement at work, as labor
disputes of a claim nature, can be transferred to the mediator for consideration in
accordance with the law “On Mediation” before going to a separate room
(consultation) for the adoption of a court document on the basis of the voluntary
consent of the parties at any stage of their trial.
it is proposed on the need to include in the legislation the norm referring to the
procedure and deadline for submitting to the employee other documents related to the
employer's employment relationship (copies of the order on hiring, transfer to another
job, an extract from the work book, information on wages, taxes and mandatory payments
accrued and practically paid by the employee.
it is proposed to establish the dispute and equal rights of the parties when
considering cases of reinstatement at work, it is justified to introduce into the
legislation a norm defining the procedure and exact deadline for the submission of
other documents by the employer to the employee (copies of the order for
employment, transfer to another job; an extract from the workbook; information on
wages, taxes and mandatory payments accrued and practically paid by the employee;
the period of work with this employer, etc.) related to labor relations.
Practical results of the research include the following:
proposals and recommendations are developed in order to add to civil
procedural legislation the norms of admissibility to similar proceedings in disputed
cases of reinstatement at work, according to which the courts of the Republic of
Karakalpakstan, regional courts, Tashkent city courts should hear cases related to
state secrets, where state administrative bodies, in particular, ministries, state
committees, companies and large associations, foreign organizations are defendants
in the case.
the proposals on concluding of norms stating the procedures and grounds
for the reconciliation of the parties, the execution of the settlement agreement, the
resolution of disputes in the mediation procedure, the conclusion of an agreement in
the mediation procedure and its execution, the procedure for resolving disputes
through negotiations between the lawyers of the parties without the participation of
a judge are justified in order to improve the chapter named “Conciliation
Procedures” of the Civil Procedural Code of our country.
the need to adopt a special law “On civil servants” is justified
it is justified to establish in the civil procedural legislation that the court must
involve minors to participate in the case in order to personally participate in such
cases in order to ensure that the labor rights of minors are fully protected in the
courts;
it is justified that the deadline for filing a complaint should be suspended
during the consideration of individual labor disputes in mediation, to set the deadline
for applying to the court for disputes regarding the reinstatement of the employee to
three months from the day the employee received a copy of the order on the
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termination of the employment contract, for other labor disputes — six months from
the day the employee knew or should have known about the violation of his rights,
consideration of individual labor disputes was substantiated as well;

it is justified the Order of the Prosecutor General of the Republic of
Uzbekistan dated November 17, 2015 No. 124 *“On further improving the
effectiveness of the prosecutor’s participation in the consideration of civil cases in
the courts” establishes the need to establish mandatory participation of the
prosecutor in cases of reinstatement.

Reliability of research results. The results of the research are based on the
norms of national legislation, the experience of developed countries, the practice of
law enforcement, and a questionnaire. The results of statistical data analysis are
summarized and formalized with relevant documents. Conclusions, proposals and
recommendations were approved, and their results were published in leading
national and foreign publications. The obtained results were approved by authorized
organizations and put into practice.

Scientific and practical significance of research results. The scientific
significance of the research results is reflected in the enrichment of the theory of
civil procedural and labor law sciences with new concepts such as court protection,
procedural features of court proceedings, labor disputes, and protection of
employees’ labor rights through court. Proposals and recommendations can be taken
Into account in the future organization of research work, drafting regulatory legal
documents, decisions of the Plenum of the Supreme Court of our country, Orders of
the Prosecutor General of the Republic of Uzbekistan and comments on legislative
norms.

The practical significance of the research results is determined by teaching of
modules such as civil procedural and labor law, procedural features of labor disputes
in court, procedural features of certain categories of civil cases in court, preparing
practical manuals for the court, prosecutor’s office and lawyers, as well as for labor
contract parties and trade unions, the possibility of its use in the development of
decrees of the Plenum of the Supreme Court, sectoral orders of the Prosecutor
General of the Republic of Uzbekistan.

Implementation of research results. The scientific results of the research
work were used in the following:

Conceptual ideas and proposals regarding the concept of “labor disputes” are
in the textbook “Civil Procedural Law” (Act No. 166-443 issued on the basis of the
order of the Minister of Higher and Secondary Special Education of the Republic of
Uzbekistan dated May 13, 2022 No. 166). This serves the formation and
development of knowledge, skills and abilities of students and trainees of legal
higher education institutions, professors and teachers, trainees of training centers, as
well as employees of bodies authorized to review and resolve labor disputes.

Proposals to determine the basis and procedure for the use of the mediation
institute in the resolution of labor disputes on reinstatement in the legislation are
expressed in article 542 of the new Labor Code of the Republic of Uzbekistan (Act
No. 27/2-244-22 dated October 14, 2022 of the General Prosecutor’s office of the
Republic of Uzbekistan). Adoption of this proposal is the application of conciliation-
mediation procedures in relation to disputes about reinstatement, these procedures
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served to consider the disputes by the conciliation commission, with the
participation of a mediator, and in labor arbitration in a convenient and simplified
manner.

Proposals to determine the procedure for resolving disputes with the help of a
mediator in order to reach a mutually acceptable solution by the parties at any stage
of consideration of labor disputes of a claim nature are expressed in the newly
revised Article 545 of the Labor Code of the Republic of Uzbekistan (Act No. 27/2-
244-22 of the General Prosecutor’s office of the Republic of Uzbekistan of October
14, 2022). Acceptance of this proposal will allow the voluntary agreement of the
parties to reach a mutually acceptable solution by them in any aspect of the
consideration of labor disputes of a claim nature.

Proposals to establish the use of dispute resolution procedures with the help
of an intermediary in order to achieve a mutually acceptable solution based on the
voluntary consent of the parties at any stage of judicial review of labor disputes on
reinstatement were expressed in article 580 of the new Labor Code of the Republic
of Uzbekistan (Act No. 27/2-244-22 of the General Prosecutor’s Office of the
Republic of Uzbekistan dated October 14, 2022). The adoption of this proposal
allowed them to reach a mutually acceptable solution based on the voluntary consent
of the parties at any stage of consideration of labor disputes having the nature of a
claim.

Proposals to set the time limit for applying to the court for disputes regarding
the reinstatement of the employee to three months from the date of issuing a copy of
the order on the termination of the employment contract to the employee,for other
labor disputes - six months from the day the employee knew or should have known
about the violation of his rights, not to establish a statute of limitations for disputes
on compensation for damages to employee, the deadline for appeals set for
consideration of individual labor disputes, to suspend an individual labor dispute
pending mediation are expressed in Article 560 of the new version of the Labor Code
of the Republic of Uzbekistan (Act No. 12-4-59 of the Head of the Legal support
Department of the Cabinet of Ministers of the Republic of Uzbekistan dated October
12, 2022). The adoption of this proposal served to realize the right to legal protection
of employees whose rights were violated.

Approbation of research results. Results of this research have been
discussed at 5 scientific conferences, including 4 international and 1 national
conferences.

Publication of the research results. According to results of the research
17 papers, including 13 scientific articles (including 2 articles in foreign journals)
have been published.

The structure and scope of the dissertation. Content of the dissertation
consists of an introduction, three chapters, eight paragraphs, a conclusion, a list of
references and an appendix. Volume of the dissertation is 155 pages.

MAIN CONTENT OF THE DISSERTATION

Introduction of the dissertation provides with information on relevance and
necessity of the research topic, the relevance of the research with the main priorities
of the development of science and technology of the republic, the level of research

30



of studying the problem, the relation of the dissertation topic with the plans of the
higher education institution where the dissertation is prepared, aim and tasks of the
research, object and subject matter, methods, scientific novelty and practical results
of the research, reliability of the research results and their scientific and practical
significance, their implementation, approbation, announcement of results, structure
and volume of the dissertation.

The first chapter of the dissertation entitled “General description of labor
disputes on reinstatement at work™ analyzes the concept of labor disputes on
reinstatement at work, relevance and its specific features. In particular, author’s
definition was developed based on the analysis of the definitions of legal scholars
(M.Mamasiddikov, Y.Tursunov and Sh.Gaziev, M.Usmanov, L.Rakhimkulov,
A.Inoyatov, V.Martinenko) about the concept of “labor disputes”, and according to
it labor disputes are disagreements between an employer and an employee or
between employees (their representatives) and employers (their representatives) on
matters of application of labor legislation, other legal documents on labor and labor
protection regulations, employment contracts, as well as establishing new working
conditions or changing existing working conditions issues are not regulated, and it
Is justified that the basis of this definition is the legal relationship between the
employer and the employee, related to the application of labor laws and other
regulatory documents, the terms of employment stipulated in the employment
contract. The basis of this definition is the establishment of legal relations between
the employer and the employee, related to the application of labor laws and other
regulatory documents, the terms of employment stipulated in the employment
contract.

The author analyzed the concept of the relevance of labor disputes, based on
the composition of the parties to the labor contract and the nature of the powers of
the bodies that resolve labor disputes, and emphasized that it should be understood
that the task of reviewing and resolving labor disputes is assigned by law to certain
state bodies, public organizations or other competent bodies.

The researcher makes conclusion that commission of labor disputes should
have the authority to review all labor disputes, in particular, individual labor disputes
related to the application of labor legislation, other legal documents on labor,
employment contract, except labor disputes that are considered directly by the court.
In his opinion, the legal status of this commission, the creation of this commission,
the powers of the commission, the procedure for submitting an application to the
commission, the procedure for considering an individual labor dispute in this
commission, the minutes of the commission’s meeting, the deadline for applying to
the commission, the commission’s decision, the norms related to appeals against the
commission’s decision should be regulated in detail in the labor legislation.

The researcher examines problematic issues related to the applicability of
reinstatement disputes and justifies the adoption of a special law “On Civil servants”
in our country, which defines the procedure for resolving labor disputes related to
certain categories of civil servants.

The Labor Code provides justification for the use of conciliation-mediation
procedures in relation to disputes about reinstatement, these procedures consist of
consideration of disputes by the conciliation commission, with the participation of a
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mediator, and in labor arbitration, as well as the fact that in any part of the
consideration of labor disputes that have the nature of a lawsuit, upon the voluntary
agreement of the parties, the procedure for resolving the dispute with the help of a
mediator can be used by them in order to reach a mutually acceptable solution,
proposal to include a norm that any individual labor dispute can be transferred to a
mediator for consideration in accordance with the Law of the Republic of Uzbekistan
“On Mediation” before the court enters a separate room (consulting room) to receive
a court document at any stage of consideration by the commission on labor disputes
or in court.

In addition, further development of the chapter of the Civil Procedural Code
of our country called “Procedures of conciliation”, in which the procedures and
grounds of reconciliation of the parties, the execution of the settlement agreement,
the resolution of disputes in the mediation procedure, the conclusion of an agreement
in the mediation procedure and its execution, without participation of a judge, the
procedure for resolving disputes through negotiations by lawyers of the parties, the
procedure for concluding such agreements, and the proposal to introduce norms on
their execution are justified.

Analyzing the rules of jurisdiction, the dissertation puts forward a proposal to
introduce a similar rule of jurisdiction for disputes about reinstatement to the CPC,
the rule that non-compliance with it is the basis for annulment of court decisions.
If state administrative bodies, in particular, ministries, state committees, companies
and large associations, as well as foreign organizations, are involved in disputed
cases of reinstatement as defendants, then, depending on the relevance of these
disputed cases, the Court of of the Republic of Karakalpakstan on Civil affairs,
regions of civil affairs and Tashkent city courts, proposal on set this rule in the
Avrticle 29 of the Civil Procedural Code is justified.

The second chapter of the dissertation, entitled “Persons participating in
disputed cases of reinstatement in court and procedural features of bringing
the case to court” analyzed the theoretical and practical issues of hearing this
category of disputes in court, persons participating in the court proceedings, their
categories, issues of their rights and legal capacity, initiating dispute cases on
reinstatement in courts and applying the statute of limitations.

In order to correctly determine the legal status of the parties in the civil
proceedings and the defendant involved in the case, researcher justified the proposal
about regulation of statuses of employer and employee as a subjects of labor
relations, establish that employer and employee are recognized as subjects of
individual labor relations, and recognition of organizations, separate structural
divisions of organizations and individuals with the right to employ, regardless of the
form of ownership and departmental affiliation, as persons who can act as
employers.

If individual persons are registered as individual entrepreneurs carrying out
business activities without establishing a legal entity; if they employ domestic
servants to provide services to themselves and to assist in the running of the
household; if their professional activity should be registered and/or licensed in the
cases stipulated by the law, and if they entered into labor relations with employees
for the purpose of carrying out this activity, the rule of recognition as an employer
should be established in the labor legislation was justified.

32



Additonally, in order to ensure that the labor rights of minors are fully
protected in courts, the researcher suggests that it is necessary to specify in the CPC
that the court must involve minors to personally participate in such cases, and in
necessary cases, the court has the right not to involve such persons to participate in
the case.

At the same time, as the representatives in the court are part of the persons
participating in the civil case (Article 39), it is concluded that their separation into a
detached Chapter 7 of the Civil Procedural Code does not have sufficient basis.

It advances the conclusions that failure to apply the statute of limitations in
applying to the court for disputed cases of reinstatement causes instability in labor
legal relations leads to excessive hassles, and prolongs the resolution of cases.
However, based on the fact that the time period for applying to the court for
reinstatement disputes is short, that the majority of cases related to the restoration of
these terms are in court, that in some cases employers do not comply with the
requirements of the law when providing the employee with a copy of the order on
his dismissal, and based on the legislative experience of foreign countries, a proposal
was put forward to define these terms and introduce a new procedure for calculating
them in the new Labor Code of the Republic of Uzbekistan. According to it, it is
proposed to set three months from the date of delivery of a copy of the employer’s
order on the termination of the employment contract with the employee in the case
of reinstatement disputes not only to the employee himself, but also to his
representative, or from the day when a copy of this order is sent to the employee’s
home address by mail. In particular, the expiration of deadline for applying to the
court for consideration of individual labor disputes wreaks to the conclusion that it
IS important to introduce a norm on suspension of individual labor disputes during
the mediation process.

Accepting the proceedings submitted by the employee on the disputed cases
of reinstatement and preparing the case for hearing in court, it is shown that the
courts must determine whether the employee has missed the deadline for applying
to the court. It was analyzed on the basis of the decision No. 12 of April 17, 1998
“On the application of the laws regulating the termination of the employment
contract” by the courts. Also, in paragraph 2 of the decision of the Plenum, it was
proposed to clarify that the time limits specified in Article 270 of the Labor Code
are applied to claims filed by the state labor inspectorate along with claims filed by
the prosecutor, trade union committee, or other representative bodies of employees.

In the third chapter of the dissertation entitled “Preparation of reinstatement
cases for hearing in court, substantive consideration, court decisions on the case
and issues of their execution” specific features of preparing and hearing cases on
reinstatement, court decisions on reinstatement cases and requirements for them,
features of execution of court decisions on reinstatement, national legislation and
experience of advanced foreign countries in this regard, are analyzed based on the
opinions of national and foreign scientists.

Furthermore, similar to the legislation of our country, Civil Procedural Code
of some foreign countries studied in the research work, there was set a special period
for preparing the case for trial, and in some other countries, there is no special period
for preparing the case for trial, and it was analyzed that this period was included in
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the trial period, and the countries were divided into the following groups:

the first is the countries whose legislation sets a special period for preparing
the case for trial (Article 202 of the Civil Procedural Code of the Republic of
Uzbekistan, Article 164 of the Civil Procedural Code of the Republic of
Kazakhstan);

the second is the countries whose legislation does not set a special period for
preparing a case for trial and this period includes the period for hearing the case in
court (Article 154 of the Civil Procedural Code of the Russian Federation, Article
158 of the Civil Procedural Code of the Republic of Belarus, Article 157 of the Civil
Procedural Code of the Republic of Tajikistan, Article 157 of the Civil Procedural
Code of the Kyrgyz Republic , Article 172 of the Civil Procedural Code of the
Republic of Azerbaijan, Article 397 of the Civil Procedural Code of Estonia.

Relying on the above information, given the fact that there is no time limit for
preparing a case for trial in the Civil Procedural Code, and recognizing that the
legislative experience of countries (Russian Federation, Belarus, Azerbaijan,
Estonia, Tajikistan, Kyrgyzstan) that combine these time limits with the time limits
for hearing and resolving the case in court is positive, it is suggested that Article 202
of the Civil Procedural Code of the Republic of Uzbekistan should be eliminated ,
and the first part of Article 207 of this Code entitled “Terms of consideration and
resolution of civil cases” should be stated in the following content:

“Civil cases are considered and decided by the court no later than two months
from the date of receipt of the application to the court. This period can be extended
up to three months according to the reasoned decision of the judge in extremely
complex cases, except for the cases specified in the second part of this article.

It is justified by the fact that the preparation of civil cases for trial and
unification of trial periods eliminates various formalities, eases the workload of
judges, optimizes trial periods and, as a result, serves to protect violated rights and
legal interests by the courts in a timely and correct manner.

In the research work, it is necessary that in order to create additional relief for
employees in disputed cases of reinstatement at work when presenting evidence
relevant to the case to the court, in order to ensure that the employee has equal
opportunities with the employer in obtaining evidence in the case, with a written
application of the employee, the employer justifies the need to provide the employee
with employment documents no later than three days from the date of filing the
application working day, copies of labor documents documents must be duly
certified, and working documents and their copies are provided to the employee free
of charge.

CONCLUSION

As a consequence of the research, the following scientific-theoretical and
practical proposals and conclusions were developed:

I. Scientific-theoretical suggestions and conclusions:

1) The author develops the author’s scientific definition of labor disputes:
“Unsettled disputes on issues of application of labor legislation, other legal
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documents on labor and labor protection regulations, employment contract, as well
as establishing new working conditions or changing existing working conditions
between an employer and an employee or between employees (their representatives)
and employers (their representatives) are labor disputes.”

2) According to the best recollection of the author, the applicability is an
interdisciplinary (civil procedural, economic procedural, labor law, etc.) institution,
firstly, with the fact that the authority to review and resolve legal cases arising from
legal acts is assigned to state and non-state bodies, and secondly, with legal acts it
was explained by the fact that the clear limit of powers between these bodies is
defined, and thirdly, by the fact that the grounds for determining relevance are
provided for in the norms of substantive law.

3) As a consequence of conducting research on the relevance of labor disputes,
the dissertation develops the following scientific definition of the relevance of labor
disputes:

“the relevance of labor disputes is understood as the fact that, based on the
composition of the parties to the labor contract and the nature of the powers of the
bodies that resolve labor disputes, the task of reviewing and resolving labor disputes
Is assigned to certain state bodies, public organizations or other competent bodies
by law”.

4) Arbitrability of civil cases is a set of norms of civil procedural law that
determine the degree of complexity of the cases referred to the court of civil cases,
its social importance, the characteristics of the status of the subjects and the location
of the parties (applicants) in the courts of the first instance, and in some cases in the
courts of the higher instance.

5) It was ceased that failure to apply the statute of limitations when applying to
court for reinstatement disputes creates instability in legal labor relations, various
wanderings have consequences such as prolonging the resolution of cases. Also,
based on the analysis of the practice of law enforcement and the labor legislation of
foreign countries, the expediency of extending the period of applying to the court
for disputes about reinstatement is justified.

6) Based on the tendency of the development of the civil procedural legislation
of foreign countries, which stipulates the time periods for preparing the civil cases
for trial and the time limits for hearing the case, it was concluded that it is expedient
to include the period of preparing the case for trial in the legislation of our country.
This, in turn, unification of these periods eliminates various formalities, reduces the
workload of judges, optimizes the time of hearing cases and, as a result, serves to
protect the violated rights and legal interests by the courts in a timely manner.

I1. Suggestions for further improving the legislation:

7) The researcher substantiated the proposals in which the norms related to
the legal status of the commission of labor disputes, the formation and the powers
of the commission, the procedure for applying to it, the procedure for considering
an individual labor dispute in this commission, the minutes of the commission’s
meeting, the term of appeal to the commission, the commission's decision, appeals
against its decision should be included into Labor Code of the Republic of
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Uzbekistan.

8) The author justified the adoption of the Law “On state servants” in our
country and the need to consider and resolve labor disputes related to certain
categories of state servants in this Law.

9) The author justified the proposal about adding the norms to the new Labor
Code of our country on the application of conciliation-mediation procedures in
relation to labor disputes, including disputes about reinstatement, these procedures
should consist of consideration of disputes by the commission of conciliation with
the participation of a mediator and labor arbitration, as well as labor that has the
nature of a claim at any stage of consideration of labor disputes, with the voluntary
consent of the parties, in order to reach a mutually acceptable solution, the procedure
for resolving the dispute with the help of a mediator can be used proposal to include
the rule that before entering (consultation room) the court document for acceptance,
it can be transferred to a mediator for consideration in accordance with the Law of
the Republic of Uzbekistan “On Mediation”.

10) Itis proposed to establish similar judicial rules for civil cases, in particular,
for disputed cases about reinstatement in the CPC of the Republic of Uzbekistan,
and to introduce a rule that non-compliance with these rules is the basis for
annulment of court decisions. For this purpose, if state management bodies, in
particular, ministries, state committees, companies and large associations, as well as
foreign organizations, are involved in the disputed cases of reinstatement, in that
case, it is proposed to strengthen the first part of article 29 of the CPC that, depending
on the relevance of these disputed cases, it should apply to the court of the Republic
of Karakalpakstan on civil cases, regional and Tashkent city courts on civil cases.

11) It was justified that the chapter of CPC entitled “Procedures of
Conciliation” should be developed by the inclusion of norms on the procedure and
grounds for the reconciliation of the parties, the execution of the settlement
agreement, the resolution of disputes in the mediation procedure, the conclusion of
an agreement in the mediation procedure and its execution, and the resolution of
disputes through negotiations between the lawyers of the parties without the
participation of a judge.

12) The Labor Code supplies with a detailed regulation of the legal status of
the employee and the employer as subjects of labor relations, and it is justified that
the employee and the employer are subjects of individual labor relations and
recognition of organizations, individual structural units of organizations with the
right to hire and individuals, regardless of the form of ownership and departmental
affiliation, as employers and persons who can conduct work.

13) In order to ensure the full protection of the labor rights of minors in courts,
it is justified to establish in the civil procedural legislation that the court must involve
minors to participate in such cases personally. When it is necessary, the court should
have the right not to attract these persons to participate in the case. Given the facts
highlighted above, it is proposed to state the second part of Article 42 of the Civil
Procedural Code in the following form:

“The rights and legally protected interests of minors, i.e. citizens between the
ages of fourteen and eighteen, as well as citizens with limited legal capacity, are
protected in court by their parents, adopters or guardians. However, in the cases
provided by the law, minors, as well as citizens with limited legal capacity, have the
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right to be heard on issues related to their interests. Therefore, the court must involve
minors and citizens with limited capacity to participate in such cases. In necessary
cases, the court has the right not to attract these persons to participate in the case.”

14) The recapitulation about the expediency of introducing the norm to the
Labor Code of our country that the expiration of the period of applying to the court
for consideration of labor disputes about reinstatement is suspended during the
period of consideration of this labor dispute in the mediation procedure and during
the study period by the prosecutor’s office or labor inspector.

15) In the newly adopted LC, it is proposed to set three months from the day
when the copy of the employer’s order on the termination of the employment
contract with the employee is handed over not only to the employee himself, but also
to his representative, or from the day when a copy of this order is sent to the
employee’s home address by post.

16) On the purpose of ensuring the principle of equal rights of the subjects of
legal relations related to labor, supporting the effective functioning of the labor
market, the growth of labor productivity, the improvement of the quality of work,
on this basis, the improvement of the material and cultural standard of living of all
the population, and finally, regarding the violation of the labor rights of employees
by officials, preventing labor disputes, it was proposed to remove Article 274 from
the Labor Code and Article 184 from the Civil Procedural Code in order to
completely abandon the restrictions on the amount of financial responsibility of the
officials who ordered the termination of the employment contract or transfer to
another job.

17) The proposal to introduce a separate norm called “Issue of work-related
documents and their copies” into the Labor Code, which provides for the procedure
and term of the employer’s submission of other labor-related documents to the
employee, is substantiated. Given the time period for an employee to apply to the
court for the resolution of labor disputes is somewhat shorter than in other categories
of civil cases, the claimant in disputed cases of reinstatement - employees will
provide additional relief to the court in presenting evidence of importance to the
case, the employee’s reinstatement ensures that the employer has the same
opportunity to obtain evidence in disputed cases.

I11. Proposals for improvement of judicial practice.

18) In the paragraph 2 of the decision of the Plenum of the Supreme Court of
the Republic of Uzbekistan “On the application of laws regulating the termination
of employment contracts (contracts) by the courts” of April 17, 1998 No. 12, it is
explained that the time limits specified in Article 270 of the Civil Procedural Code
are also applied to claims filed by the prosecutor, trade union committee or other
representative bodies of employees. Nevertheless, the State Labor Law Inspectorate
Is not included in this list. After all, the State Labor Law Inspectorate is not a
representative body of the employee and it operates under the Ministry of
Employment and Labor Relations of the Republic of Uzbekistan. It is suggested in
paragraph 2 of the Decision of the Plenum of the Supreme Court of the Republic of
Uzbekistan “On the application of the laws regulating the termination of the
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employment contract (contract) by the courts” dated April 17, 1998 No. 12 to clarify
that it is also applied to the claims filed by the union committee or other
representative bodies of employees.

19) Given the important social importance of controversial cases on
reinstatement, the existence of problems in practice in ensuring the equal rights of
the parties involved in the process, it is proposed to establish to the Order No.
124 of the Prosecutor General of the Republic of Uzbekistan “On further increasing
the effectiveness of the prosecutor’s participation in civil proceedings in courts” of
September 15, 2017, the mandatory participation of the prosecutor in the cases of
reinstatement.

20) Further explanations regarding some issues that arise during the execution
of court decisions on reinstatement in the text of Plenum of the Supreme Court of
the Republic of Uzbekistan, No. 12 “On the application of the laws regulating the
termination of the employment contract (contract) by the courts” of April 17, 1998.
would be appropriate to be provided with.
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BBEJEHMUE (anHoTamus auccepranuu gokropa ¢puiaocodun (PhD))

Heabo wucciaeqoBaHWs SBISIETCS BBIABICHUE NPOOJEM, CBSI3aHHBIX C
pacCMOTpPEHUEM U pa3pelICHUEM CHOPHBIX JIeJl B CyJaX O BOCCTAHOBJICHUU Ha
paboTe U pa3paboTka HAy4YHO OOOCHOBAHHBIX MPEMJIOKECHHN W PEKOMEHIAINN B
LEJsX pa3pelieHus] AaHHBIX NPoOJeM MyTeM CPaBHUTEIHLHO-MPABOBOTO aHaIM3a
ombITa 3apyOEKHBIX CTPaH.

O0bexkTOM  MCCIeIOBAHUSL  SIBIISIIOTCA  OOIIECTBEHHBIE  OTHOILICHMS,
BBITEKaIOMEe B cdepe cyaeOHOro pa3zdupaTenbCTBa U pa3pelieHUs] TPYAOBBIX
CIIOPOB O BOCCTAHOBJICHUU Ha padoTe.

Hay4yHasi HOBU3HA HUCCIIEIOBAHUS COCTOUT B CIEAYIOLIEM:

pa3paboTaHO MOHSTUE TPYIOBBIX CIOPOB Ha OCHOBE aBTOPCKOrO MOJXO0JA,
COTJIACHO KOTOPOMY TMOJ ‘TPYAOBBIMH CHOpPaMH’’  CJIE€AyeT [OHUMATh
pa3HOTrIacuid, BO3HUKAIOIIUX MEXAY paboToAaTEeIsIMU U PAOOTHUKAMU WIIH MEXITY
paboTHUKaMU (MX MIPEACTABUTENISIMU ) U paOOTOAATENSIMU (UX MPECTABUTENSIMU) 110
BOIIPOCAM O MPUMEHEHHH TPYAOBOTO 3aKOHOJIATEIbCTBA, UHBIX MPABOBBIX aKTOB O
TpyJZle ¥ MpaBUJI OXpaHbl TpyJa, MPUMEHEHUU TPYJOBOTO JOrOBOpa, a Takxke, MO
BOIIPOCAM YCTAHOBJICHUS! HOBBIX YCJIOBHUH TpyJa WM U3MEHEHUs ACHCTBYIOIIHX,
000CHOBaHO, YTO B OCHOBE JIaHHOTO ONpPENCIEHUS JIEKHUT YCTAHOBJICHHE
NPABOOTHOIICHUI MEXIy paboTojgateneM W PaOOTHUKOM, CBSA3aHHBIX C
OPUMEHEHHEM TPYJOBOIO0 3aKOHOJATENIbCTBA W MHBIX HOPMATHUBHBIX aKTOB,
YCJIOBUH Tpy/la, MIPEyCMOTPEHHBIX TPYIOBBIM JOTOBOPOM;

MPOAHAIM3UPOBAB BO3MOKHOCTH BHEAPEHUS HHCTUTYTa MEAWAlUU TpHU
paspernieHuy TPYAOBBIX CIIOPOB O BOCCTAHOBJICHWU Ha pabore, 00OCHOBaHA
HEOOXOMMOCTh  3aKpeMUTh B TPYJOBOM 3aKOHOJATEIhCTBE MPHUMEHEHHE
NPUMUPUTEIBHO-TIOCPEIHUYECKUX  MPOLEAYp B  OTHOUIEHWH CIOPOB O
BOCCTAHOBJICHUU Ha paboTe, U HEOOXOAMMOCTh PACCMOTPEHHUS JTAHHBIX MPOIEAYP
KOMUCCHEH TPUMUPEHHSI CTIOPOB C YUYACTUEM MEIUATOPa B TPYIOBOM apOUTpaxKe;

000CHOBAHO TMPEJIOKEHNE 00 YCTAHOBICHUU B 3aKOHOJATEIHCTBE HOPMY O
TOM, YTO TaKWe€ CIOpPhl O BOCCTAHOBJICHHMM Ha pPabOTEe, KaK TPYAOBBIE CIIOPHI
PETEH3UOHHOTO XapaKTepa, MOTYT OBITh IepeAaHbl MEIUATOPY JIJISl PACCMOTPEHUS
B COOTBETCTBHM C 3aKOHOM O meauanuu’ 0 Hepexoja B OTACIbHYIO KOMHATY
(koHCYNbTAIIMIO) JJISi  TIPUHATHS ~ CYINEOHOrO JIOKYMEHTa Ha OCHOBaHHUH
JTOOPOBOJILHOTO  COTJIACHS CTOPOH Ha JIFOOOM  cTaimM HMX  CyAeOHOro
pa3ouparenbCcTBa.

npeajaraeTcsi 0 HEOOXOJWMOCTH BKIIIOUMTH B 3aKOHOAATENIbCTBO HOPMY,
KacarolIytocs Mopsiika U CpOKa MPE/ICTABICHUSI paOOTHUKY APYTUX JOKYMEHTOB,
CBSI3aHHBIX C TPYIOBBIMH OTHOIICHUSIMHU padoToaaresst (KOMUU IprKas3a o mpueMe
Ha paloTy, TepeBojie Ha JPYyrylo paboTy, BBIMUCKA U3 TPYIOBOM KHIDKKH,
nHpopManu o0 3apabOTHOW IUIaTe, HaJIorax | O00sA3aTEIBHBIX BBIILIATHI,
HAYKCJICHHBIE U MPAKTUYECKHU BBITUIAY€HHbIE PAOOTHUKOM.

MpeajiaraeTcsl yCTAHOBUTH CTIOP U PaBHBIEC TIpaBa CTOPOH MPU PACCMOTPEHHUH
7€ O BOCCTAHOBJIEHHMM Ha paboTe, 0OOCHOBAHHO BBECTH B 3aKOHOJIATEIHCTBO
HOPMY, OIPENIETSIONIYI0 MOPSAIOK U TOUYHBIN CPOK MpEeCTaBICHUsI paboToJaTeIeM
pabOTHUKY IPYTHX JOKYMEHTOB (KOIUH MPHUKa3a O MpUeMe Ha paboTy, MepeBojie B
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JIPYroit MecTo paboThl; BHIIIUCKA U3 TPYI0BOM KHIKKHW; MHPOpMAIIHS 0 3apaO0THOM
miaTe, Hajorax © OOS3aTeNbHBIX IUIATEXKaX, HAYUCICHHBIX W MPAKTUICCKU
YIUIAYCHHBIX PAa0OTHHUKOM; TEpPUOJ pabOThl y JTaHHOTO paboTomareis W T.1.),
CBSI3aHHBIX C TPYJAOBBIMU OTHOIIICHUSMHU.

BHenpenne pe3yiabTaTtoB  HccienoBaHusi. HaydHple  pe3yibTaThI
MCCJIeT0BaHNs OBUTH MCTIOIh30BaHbI B CJICIYIONIEM:

KOHIIETITYJIbHBIC WACH U TPEIJIOKEHUS KacaTeIbHO TMOHSATHS «TPYIOBBIX
CIIOPOB» OBITM OTPaKEHBI B yueOHHWKE «[ pakIaHCKOE TPOIECCyaTbHOE TMPABO»
(Axt Ne 166-443 Bbitano Ha ocHOBaHMU [Iprka3a MHUHHCTpA BBICIIETO M CPEIHETO
crenuaibLHOro oopa3oBanus Pecnyouku Y30ekuctan Ne 166 ot 13 mast 2022 rona).
DTO MOCTYXUT (POPMUPOBAHUIO U PA3BUTHUIO 3HAHUI, HABBIKOB U YMEHUH CTYJICHTOB
U CITyIIaTeNIed IPUINIECKUX By30B, TPo(eccopcKo-IpenoaaBaTeIhCKOro COCTaBa,
CIIyIIaTeNiel IEHTpa MOBBIMIEHUS KBaTU(UKAIIMK, a TakKKe paOOTHHKOB OPTaHOB,
YIOJTHOMOYEHHBIX Ha PACCMOTPEHHUE U Pa3pEIICHIE TPYIOBBIX CIIOPOB;

MIPEJIOKECHUS 110 OTPEJIEICHUIO 3aKOHOAATEIbCTBOM OCHOBAHUS M TIOPSIKA
NPUMEHEHUS HWHCTUTYTa MEAHWAIMA TIPU pPa3perieHud TPYAOBBIX CIOPOB O
BOCCTAHOBJICHUH Ha pabOTe BBIPAXKEHBI B cTaThu 542 HOBOTO TpymoBOro KoAEKca
PecnyOnuku  Y30ekuctan (AT Ne 27/2-244-22 T'eHepallbHOW TIPOKYpPaTyphl
PecnyOnuku  Y30ekucrtan ot 14 oxtsaOps 2022 roma). [lpuHsTHE JTaHHOTO
MIPEITIOKESHUS TTOCITY KUT TPUMEHEHU IO MPUMHUPUTETHFHO-METUATUBHBIX MTPOIIETYD B
OTHONIICHWH CIIOPOB O BOCCTAaHOBICGHMHM Ha paboTe, PACCMOTPEHHIO CIIOPOB
MPUMHUPUTEITEHON KOMUCCUEH C y9acTHEM MOCPEIHUKA U B TPYJIOBOM apOUTpaxke B
ya00HOH M YIIPOIIEHHOU (opMme;

MIPEJIOKEHHSI TIO OMPEIEIICHUIO TIOPSIKA Pa3pellieHrs CIIOPOB C TTOMOIIIBIO
MeIuaTopa C IENbI0 JOCTHKEHUS CTOPOHAMHU B3aMMOIIPUEMIIEMOTO PEIICHUs Ha
000 CTaauM PacCMOTPEHHUS TPYIOBBIX CIOPOB NPETCH3MOHHOTO XapakTepa
M3JI0KEHbI B HOBOHM pepakuuu crtatbu 945 TpyaoBoro kojekca PecnyOnuku
V36ekuctan (Axt [eHepanbHOW mpokyparypel PecryOnuku VY30ekucraH oT
14 oxtsi0pss 2022 roma  Ne 27/2-244-22). TlpuHsATHE HaHHOTO MPEIJIOKCHUS
MOCITYXHUT ObICTPOMY U (P PEKTUBHOMY pa3pelIeHUI0 CIOPOB O BOCCTAHOBIICHUU Ha
paboTre B Cylne C HMCIHOJb30BAHHEM AalIbTEPHATUBHBIX CIIOCOOOB PACCMOTPEHUS
CIIOpOB,

MPEIIOKEHHUSI TI0 YCTAHOBJICHUIO WCTIOJNB30BAHMS TMPOIEIYP pPa3peiieHus
CIIOPOB C TOMOIIBIO TIOCPEAHUKA C TIENBIO JOCTHXKCHHS B3aWMOIIPHUEMIIEMOTO
pelieHrs Ha OCHOBE JOOPOBOJILHOTO COTJIACHSI CTOPOH Ha JIt000i cTaauu cy1e0HOoro
PacCMOTPEHUS TPYJAOBBIX CITIOPOB O BOCCTAHOBIICHUH Ha pa00Te ObLIN BHICKA3aHBI B
cratbe 580 HoBOro TpynoBoro koaekca PecyOimku Y36ekuctan (Akt Ne 2/2-244-
22 ot 14 oxta6ps 2022 rtoma ['enepanpHOU TpokypaTyphl PecmyOmmku
V36ekuctan). [lpuHATHE JAaHHOTO TPEIJIOKEHHS TO3BOJIUT IO JOOPOBOJBLHOMY
COTJIAIICHUIO CTOPOH JOCTUYh B3aMMOIPHUEMIIEMOTO PEIICHUS B JTIOOOM acCIeKTe
PacCMOTPEHHUS TPYIOBBIX CIIOPOB HCKOBOTO XapaKTepa;

MIPEIOKECHHSI YCTAHOBUTH CPOK OOpAIEHUs B Cy/I IO CIIOPaM, KaCarOIIUMCsI
BOCCTAaHOBJICHHsI paOOTHWKAa Ha paboTe, O TpeX MECSIEB C JaThl BbIAYU
pabOTHUKY KOMHUHU TpHKa3a O PACTOPKEHHH TPYJOBOTO JOTOBOpA, MO JPYTUM

42



TPYIOBBIM CIIOpaM - IIECTh MECSIEB CO JIHA, KOrja paOOTHUK y3HAII WU JOJKEH
OBUT y3HATh O HAPYIIEHUU €ro MPaB, HE YCTAHABIMBATh CPOK UCKOBOM JABHOCTH IO
cropaM O BO3MeEIIeHUU Yyiiepbda paOOTHUKY, CpPOK TMOJayd  amnesuisiiu,
YCTAHOBJICHHBIA IS PACCMOTPEHUS HWHIWMBHUIYaJbHBIX TPYAOBBIX CIOPOB,
MPUOCTAHOBUTHh WHAMBHUIYAJIbHBIA TPYAOBOM CHOp A0 MPOBEACHHUS MeAualuu
BEIpOKEHBI B cTtathe 560 o HOBOM pemaknuu TpymoBoro koaekca PecmyOmwkun
V36ekuctan. (Axt YnpapieHus npaBoBoro odecrneuenus Kabunera MUHUCTPOB
PecniyGivku Y30ekuctan ot 12 oktsaops 2022 romga Ne 12-4-59). [Ipunstre 3TOTO
PEAJIOAKEHUS MOCITYKUJIO peaau3alluy MpaBa Ha MPaBOBYIO 3alIUTy paOOTHUKOB,
YbU MpaBa ObUIM HAPYILIEHBI.

Crpykrypa u o0beM aucceprauuu. CTpyKTypa QuUCCEpPTaAUMUA COCTOUT U3
BBEJICHUS, TPEX TJIaB, BKIIOYAIONIMX B ce0si BoceMb maparpadoB, 3aKIIIOUECHHUS,
CIIMCKA MWCIOJIb30BAHOOM JUTEepaTyphl W mpuioxkeHuid. OO0beM auccepranuu
cocTtapysieT 155 cTpaHuil.

43



9bJIOH KWJIMHI' AH NJIMUM NILJIAP PYUXATH
LIST OF PUBLISHED SCIENTIFIC WORKS
CIIMCOK ONYBJIMKOBAHHBIX HAYUYHBIX PABOT

| 6§amm (I yacTs; | part)

1. MupcaratoB K.X. MexHar HuU307apy Ba YJIApHUHT TaaJUTyKJIWIUTUA //
V36ekncron Pecniy6iaukacu AUIns Ba3HPIUTHHAHT “XyKyK Ba Oypu’ XypHAIH —
2021 wnn, 10-conn., b. 42-47.

2. MupcararoB K.X. Wmra Ttukmam TYFpuUCHAarn HU3O0JIH HILIAPHUHT
TAAJTyKJIWJINTH Ba HU30JapHU MYKOOHWJ XaJl KWJIUII UCTUKOOIUTIapu // “3aMOHaBUM
IOpUIUK WIM-(GaH Ba TabJIUM: J0J13ap0 MyaMMoJap Ba yJIapHU Xajl dTUl iyiiapu”
MaB3yCUJard XalKapo WIMUK-aMaluid KoH(epeHUus Martepuaimapu / Macbyn
myxappup Konenko E.B. V3Gekucron Pecmy6mukacn bom Tpokypatypacu
Axanemuscu. — Tomkent: “Lesson press”, 2021., b. 176-193.

3. Mirsagatov K.Kh. Features of consideration by courts of labor cases on
reinstatement of employee // The American journal of Political science Law and
criminology 2022 year. The USA journals — volume 03 issue 04-2021. — P.1-9

4. Mirsagatov K.Kh. Resolving disputes about reinstatement at work through
mediation: current state of legislation and development prospects // Y36exucron
MpOKypaTypacu: Kewya, OyryH Ba 3prara’ MaB3ycuJa XaJlKapo WIMHH-aMaaui
KoH(pepeHIuss Marepuamuiapu Tymiamu // Macwyn myxappupnap E.B.Konenko,
10.d.1., mpod. M.M.Mamacunaukos. [-xuia. — Y36ekucron Pecrny6mukacu Boin
npokypatypacu Akagemusicu. — T.: “Lesson press”. — 2022., b. 296-306

5. Mirsagatov K.Kh. Persons participating in employment disputes about
reinstatement at work and their procedural legal status // Science, innovation,
education: topical issues of the XXI century — June 10, 2022., P. 28-35.

6. MupcaratoB K.X. Persons in labor disputes on the reinstatement and their
procedural and legal status (JImma, ydvacTByromie B TpPIOBBIX CIIOpax o
BOCCTAHOBJICHHH Ha pa0OTe U MX MPOIIECCyalIbHO —ITpaBaBoii ctatyc) // International
journal of history and political sciences // Ne 11. 5-705 — volume 02 issue 11-2022.,
P. 6-16.

7. MupcaratoB K.X. “MamnakatumMu3ja MuUrpamnmss coxacujard JgaBiiat
OOIIKapyBUHUHT 10J13ap0 Macanaiapu’ MaB3yCHJIard XallKapo WIMHUH-aManii
OHIIAiH KoH(epeHuus MaTepramnapy Tymiamu, 2021, Y36ekucron Pecry6mukacy
Bbom mpokyparypacu Akagemusicu. — P. 205-213.

8. MupcararoB K.X. Hmra tukmam TYFpUCHAard MeXHAT HU30JAPUHUHT
CY/UIOBra TETHUUTMIMIH OMIaH GOFIMK nom3apd Myammonap // Y36ekucTon
Pecniy6nukacu bomr npokypatypacu AxamemMusiciHUHT AxOopotHomacu — 2021
v, 4-conu. — b. 28-33.

9. MupcararoB K.X. HMmra tuxmam TYFpUCHIard MeXHAT HHU30JapUHU
MEIHAlMs OpKaIW XaJl KWIHII: KOHYHUWJIMKHUHT XO3UPTH XOJaTH, YHH KYIUIall
aManuéTy Ba PUBOXKIAHUII UCTUKOOMIapH // “FOpunuk dhaH Ba XyKyKHHU KyJIaln
aMaTUETUHUHT J073ap0d MyaMMmojapu: OJWJ CYIJIOB Ba  IOPUAMK Epaam

44



MMKOHUSTIApU MaB3yCHJIa XaJIKapo WIMHUN-aMaluii KOH(EepeHIUs MaTepralliiapu
Tymiamu // Mackyn Myxappup 10.¢0.1., mpod. M.M.MamacumiukoB. Y30eKHCToH
Pecry6mmukacu born mpokypartypacu Akagemusicu. — T.: “Lesson press”. — 2022. —
b. 50-68

10. Mupcarato K.X. Cynna wumra THKIAN TYFPUCHAATd HU30JAPHUHT
KYPUINIINAA UIITUPOK ATYBYH IIaXCIap Ba YIAPHUHT IPoliecCyall XyKyKUi X0IaTu
// Omun cynnoB // Ne 7. 2022 i. — b. 30-34.

Il 6§ymm (11 wactsw; 11 part)

11. MupcaratoB K.X. XoauMiaapHUHT MeXHAT XYKYKJIapUHH CyJJa XUMOS
KWIKIITa OWJ caMapaid MEeXaHU3MJIApUHU TaKOMWIIAIITUPUII Macananapu //
V36exncronna MimMuit TaKUKOTNAp: AaBpHil amxyManap //Ne45. 2022 ii.- b 7-11.

12. MupcaratoB K.X. MexHatra ouj HH30JIM WIUIApAa MabHABUH 3apapHU
YHAUPUIIHUHT aipuMm wmacananapu // “llaxc XyKyKaapHU XHMOSI KUJIUIIHUHT
nom3apd macananapu”’ PecnyOnnka miaMui-aManuidi KOH(pEpeHUUs MaTephaliapu
tymiamu. — b. 101-111.

13. Mupcaratos K.X. Cyana umira TUKIan TyFpUCHIard HU30JIU Uluiap Oyinda
TabBO MYIJATHHU KYJJIAITHUHT alpuM Mmacajaiapu // V36ekncTon Bosxkxona
Ax6opoTHOMacH (MKTUCOANH, XyKyKUl, WiIMui-amanuii )xypran) — b. 122-126.

14. MupcaratoB K.X., AsumoB A.A. Mmira tukinam TyFpucuaard HU30JIapHU

CyIlIa KYypHUIIIa YYUHYH [Iaxciaap UIITHPOKHU: XOJIaTH, MyaMMO Ba YHHHT €4UMU //
bepnak Homuaaru Kopakainok [gaBiaT YHUBEPCUTETHUHHHI aXOOpPOTHOMACH. —
2020. — Neo 3 (48) — b. 265-268.

15. MupcaratoB K.X., A3zumoB A.A. XOOuMHHM HIIra THKJIAIl TYFPUCUIATU
HU30JIapHU CYyJJla KYpUIIHUHT Yy3ura Xoc Xycycusariapu // bepaak HoMuuaaru
Kopakannox maBmar yauBepcutetuHuHraxoopotnomacu. — 2020. — Ne 4 (49) —
b. 257-261.

16. Mupcaratop K.X., A.A3uMoB MexHatHu MyXxodaza KHIWIITa O
Tanabnapra puosi STUIUIIM YCTUIAH JIaBliaT Ha30paTH Ba TEKIIMPYBUHU amara
OLIUPHUITHUHT J0713ap0 Basudanmapu // Urganch davlat universiteti. Jurnal “ILM
SARCHASHMALARI” —2021. — Ne 1 - b. 28-32.

17. dykaponuk nporneccyan Xykyku. Japciouk. Myannuduap sxxamoacu. FO.d.a.,
mpod. M.M.MamacuanukoBHHHT ymMymuii Taxpupu octuna (Mupcarato K. X. 8-
Map3y) // — Tomkent. — “Anonar” Hampuéru, 2022., -b. 274-286.

45



ABtopedepat “XykykHu Myxodaza Kuauml akagemusicu Ax0opoTHoMacu”™
KYpHAIIU TaXpUPHUATUIA TaXpUpiaH YTKa3uiuo, Y30eK, pyc Ba UHTIIN3
TUJUIApUIArd MaTHIAP ¥3apo MyBODUKIAIITUPUIIIN.

Bocumra pyxcat stungu: _ .02.2023
buunmu: 60x84 1/8 «Times New Romany
Iapautypana 14 pakamim 6ocma ycymaa 60CHIIH.
[Haptnu 6ocma Taboru 3. Agamu: _ . bBytoptma: No_

100060, TomkenT, 5. Fynomos kyuacu, 74.
Ten.: +998 90 9722279, www.tiraj.uz

«TOP IMAGE MEDIA»

0ocMaxoHaCHU A YOI DTHJLIN.

46



	Кириш (фалсафа доктори (PhD) диссертацияси аннотацияси)
	INTRODUCTION (abstract of PhD thesis)

